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Abstract

The performance-based pay system has played a significant and positive role in enhancing the vi-
tality of public institutions and stimulating the enthusiasm of staff officers for entrepreneurship in
the past more than ten years. However, in the process of implementation, it has gradually accu-
mulated and exposed some problems that need to be faced squarely. This paper expounds the
concept of performance-based pay, summarizes the significance of the implementation of perfor-
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mance-based pay, focuses on analyzing the outstanding problems existing at this stage since the
implementation of the performance-based pay system, puts forward corresponding suggestions,
and summarizes the practice and exploration in the process of implementing performance-based
pay by taking a scientific research institution as an example.
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