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Abstract

Vocational education, as an important part of national education, assumes the key role of ensuring a
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strong foundation for social and economic development. Based on the Horn-Mitt policy implementa-
tion system model, this paper analyzes the influencing factors of school-enterprise cooperation policy
implementation from six aspects. Factors such as unreasonable policy objectives and standards,
lack of policy resources, inter-organizational communication and implementation methods need
to be improved, biased value of policy implementers, and systemic environmental constraints affect
the implementation effect of school-enterprise cooperation policies in higher vocational education. In
order to improve the implementation effect of school-enterprise cooperation policy in higher voca-
tional education, it is necessary to clarify the policy objectives and standards, increase the investment
of policy resources, improve the communication and implementation methods between organizations,
improve the targeting accuracy of the management of the executive agency, correctly guide the value
orientation, and create a good system environment.

Keywords

Higher Vocational Education, School-Enterprise Cooperation, Policy Enforcement,
Horn-Mitt Model

Copyright © 2024 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 51§

SERI ARG, HE . Bl AR A ot & E I E SR RERR T s P ST 1]
2022 SEFETH (BMLEERD iR L, BN E 5E AR M sca 25, JRRMAR, hit
NEE P E B PR JRBE TR ORI o v S5 HR B0A 2 v [ 22 B R R AN T+ 2% i SR I S i
R BB E R A EEORE. RSV ZBORER RN, M RBMITER T«
E - AT B E

XL HCE B A & VR BUR AT S0 R 2R OB AU 2 8 R, AR 75 RQ2019) NI A & 1R 70 AR 2
A%, HrhEUWHARRE EREERRE, FUHAR R SR EENLHEI[2]. 25520204 T
BORMSCA RS2, HE BIVE X — 2, f8 X RN ERE S 2 AT, Hh R
REPHRAR A WREA S, DL — R A (45 3] Ak 2 5I0LEH 4 LRk S R
Ak B2 R A BUORIAT £, EHZREUA. &0, X BESREWHY, £—cBELE, Hl
§9 7 AV IX — i A R BCRPAT IR, AR NBOR AT RCR R EE Bk —, fE— 2R
JE b, WMEIES T PR S BORBAT AR . B2 05 QO2D)EE TR A ELIE AR REHESE, EE57 AMOS 45
7 R R Ak 2 SR SRR R 2R [4]. BT, ARG o s fig TR L 5 3007 BUR AT
ffs LT AR, BAENEEPNEEN RIEARRMEEES %

2. AREFESHFZ*
2.1. BRKIR

FTRM L 4. T EdREE, DL CBREERESET “BRLHEESEES T 5 IR, AT
R BT i, ik IPNL BE AR SR BCR ST RS AR . HARBSR SRR T AEGE S
Hda e BB E WL WraEgEE R B A XBUF S AT A RPN B R A S AR B

DOI: 10.12677/mm.2024.143047 384 WARE £


https://doi.org/10.12677/mm.2024.143047
http://creativecommons.org/licenses/by/4.0/

B
&
=

2.2. SHTHESR

R 36 [H 2= 10 « 2 B (Carl E. Van Hom)HI5E « >K4F(Donald S. Van Meter)fE (BURSEHERE: #&
PEAESE) — e R - KRFBURPAT RABALS] (LK 1), ER - KEFBOEHUT REHEAENE “H
MR BEERAT IS, PO E R A S EBERHAT s “ Py gk S - HOTHAT 7 1A, ER -
KRN SR R B8 R AR B R BUR AT B2 R R /i i 4 7 — AN B HESE o AR TR, M
INANYEFEXTHROY 2B R AR A AR BUR AT B 520 R 2R 34T IH 485347

— -
BirSing 9 BERITH ®

»

5 J . **’]l 34 }ﬂ' A ?

I BIEEHATHIAE BEFERITAR 5
& 44IE {M{ERNE] - b
19

8

BRAR W BRSNS p R

Figure 1. Horn-Mitt policy implementation system model
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Figure 2. Proportion of “double-teacher” teachers in 17 higher vocational colleges in Urumqi
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Figure 3. Annual special financial allocation for 17 higher vocational colleges in Urumqi
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Table 1. Vocational colleges and enterprises participating in school-enterprise cooperation in Urumqi
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