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Abstract

The laboratory management system in universities had completed the transform from the third
class management to the second class, and the management system is making great efforts to de-
velop the first class. Currently, because of some drawbacks of the present laboratory system, uni-
versities take some measures to improve the development and reform of the laboratory system
mainly including transforming the idea, strengthening the construction of the experimental tech-
nical team in colleges and universities, and increasing the lab financial input etc. 5 parts. More-
over, Qufu Normal University Teacher education training center develops the lab management
system based on their self-conditions, and receives excellent results.
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