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Abstract

With the rapid development of computer network, big data, cloud computing and other technolo-
gies, the rapid development of information technology has changed a lot of people’s production
and lifestyle. The informationization construction of talent evaluation promotes the moderniza-
tion of talent management, and promotes talent evaluation to play a fundamental and strategic
role in talent management. This paper briefly describes the shortcomings of traditional talent
evaluation work, analyses the advantages of talent evaluation informatization construction, and
puts forward some thoughts on promoting talent evaluation informatization construction.
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