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Abstract

The new round of scientific and technological revolution with industry change is developing
deeply to provide new opportunities and challenges for the transformation and development of
enterprises. Improved scientific and technical personnel (S & T personnel) construction will pro-
mote the high-quality development of the enterprise. This paper analyzes the importance of
strengthening the construction of S & T personnel, discusses the problems and deficiency of the
team development about current construction of S & T personnel, and proposes means and ways
to strengthen the construction of S & T personnel.
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