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Abstract

At present, innovation ability has become an important core competitiveness of enterprises. In-
novation ability is mainly divided into formal innovation and informal innovation, and deviant
innovation plays a crucial role in informal innovation. The combination of the seemingly opposite
concepts of “deviant” and “innovation” forms “deviant innovation”. The existing research shows
that the implementation of deviant innovation behavior by employees can make enterprises gain
additional benefits, and then improve the innovation performance of enterprises. At present, some
scholars at home and abroad have conducted some relevant research on deviant innovation, but
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there is still a lack of detailed discussion on it. On the basis of literature review, this paper com-
prehensively and systematically combs the basic concept, measurement, research perspective and
empirical research of employee deviant innovation behavior, discusses the unsolved problems in
this field and the loopholes in the research, and points out the direction for future deviant innova-
tion research.
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Table 1. Measuring scale of deviant innovation
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