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Abstract
This study examines the mechanism through which professional identity affects vocational stu-
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dents’ career adaptability, focusing on the mediating effect of learning engagement and the mod-
erating effect of effective part-time work behavior. Based on questionnaire data from 752 voca-
tional students, the empirical analysis revealed that professional identity significantly predicts
career adaptability positively. Learning engagement partially mediates this pathway, and effective
part-time work behavior significantly moderates the relationship between learning engagement
and career adaptability, enhancing the positive predictive power of learning engagement on ca-
reer adaptability. These findings provide valuable guidance for career education in vocational
colleges, emphasizing the importance of cultivating students’ professional identity and encourag-
ing effective part-time participation to improve students’ career adaptability and enhance their
employment competitiveness.
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Figure 1. Hypothesized model of relationships among variables in this study

El 1 AfrpZEERXRRIER

DOI: 10.12677/ae.2024.144568 651 HHHRE


https://doi.org/10.12677/ae.2024.144568

RN

3. AR GE
3.1 HFRMR

ERE BRI = A AN R, TR O ) AR RS IR E FRBUA A, — 3 En
% 802 fy, TEGIBR T VEZ B )ik A FIA7AE B 2 BT )5 7 & (R0 46 50 5, PREE 1A &nl 45 752 . H 5
4327 N, (5L 43.5%, #fE 425 N, i 56.5%. JUAE T4 334 N, itk 44.4%, JEBhAE T4 418 N,
Lk 55.6%; K— 305 A, Lk 40.6%, K256 A, (Lt 34.0%, K= 191 A, Lk 25.4%. 286 Ak
HARKS, Atk 38%, 216 AKEINTT, (L 28.7%, 250 Ak HE, ik 33.2%.

32. HETITR

3.2.1. BAAEE

KR (2009) 4 i CR2AEB AR 3% ) [18]. ZEHRIL 23 MIH, ERIFR T 6 Mlfss
FABNMME L X MIEE, RE T 17 ATE. WSBEHZETEE 5 Mk, BommbeE,
AN ERGR . AWFFE R, iR R R P — 2 RO 0.89.

3.2.2. £EENA

K H Maggiori 25 N (2017) % i AR JEE N A7 10036, iZ B3R IL 12 ANTIH, RAZTH 5 Aitaik, 5
Sy AR IE N R, 2B R CA M E N, (5808 ORI T IAE[19], TEAWT T IR A 1 N
— M RECN 0.79.

3.2.3. I/

KA Schaufeli Zwfil, HE W& RKIE. HEMEITHREIRANER, L 17 ATH, Z8EXH
AT 5 k. B RN M . AT A% B K1 Cronbach’s o ZE01H N 0.90.
3.2.4. BHGIRITA

BREEIRAT A, W E 28 AR IE T 7842 H A AR S i K 2 A il 45 SR ) S R AT A F b i il 4G 2
AT NI ERN R, ZERIL3ANIHE, ZEFRRHZ w5 55tk A5 iZiA 4 Cronbach’s a
ZHM 0.75,

3.3. ¥IEAEER S ERETH

ffi ] SPSS25.0 Giil & BB AA M, W A% ER, FEHMEXR; RIS Process F2F
HEAT FR A RS A A RN RS S . SR Harman R B A 03T 3L R 7 i m Z RS 36, i RILEE — A
Rl TR AR S 8N 22.53%, (XTI FHE E 0200+, RIASHE 7R ™ B K 3L R 5 m 2% .

4. MIRGR
4.1 ZEAERMESG T SEXSH

NYPPARTEENNFRE . 22BN ARERIPAT N ARG IR B IR R, W I A Bt AT
IR GRS, SRR NI SN . ARGRIT . EIEE B ) W35 UG, 2204
NG BGRWAT . AEEEE N ) 535 IEA G A RGP T AN AR I ) 8 25 IEAH SR (B AR R 1T 2 5
PRAEZAIAHSRAERE S IR 1),
4.2. ARTHRMEREE

ATy B AR, RGN AR R, SRR AR, A RERPUT N IR T AR &,

DOI: 10.12677/ae.2024.144568 652 HHHRE


https://doi.org/10.12677/ae.2024.144568

RIS

Table 1. Descriptive statistics and correlation analysis results of variables
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Table 2. Mediating effect test of student engagement
= 2. IR N ERIRE

g T Az & R R? F B t LLCI ULCI
R NGl 0.30 10.05 0.24 0.36
PEF 0.06 1.38 -0.02 0.13
ég% LR 0.37 0.13 23.24 0.07 1.82 -0.01 0.15
kT 0.05 2.01 0.00 0.10
FREFT A -0.04 -1.52 -0.08 0.01
S ANGES 0.42 11.47 0.35 0.50
el -0.07 -1.34 -0.16 0.03
M 2SN T 0.39 016 27427  -0.01 -0.30 -0.11 0.08
MAT 2 0.04 1.16 -0.02 0.10
FREFTAEH -0.01 -0.47 -0.07 0.04
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Table 5. Mediating effect of learning engagement under different efficient part-time working practices
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