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Abstract

The construction of a smart campus aims to leverage technological means to enhance the efficien-
cy, transparency, and service levels of campus management. The modernization of personnel file
management will be a crucial aspect of this smart campus construction. This article will deeply study
the needs and processes of personnel file management in university HR departments, combined
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with the principles of smart campus construction, and explore how to conduct electronic archiv-
ing through information technology, achieving intelligent management of personnel files. The goal
is to provide valuable insights for the construction of university archive management systems.
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Figure 1. Process design of file management in university HR departments
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