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Abstract

This paper takes the Chinese higher vocational colleges as a logical starting point to better train
professional talents, and takes the skill spot check project as a way to analyze the role of skill spot
checks in improving the quality of talent training, promoting curriculum reform, improving teach-
ers’ teaching level, and improving professional practice. According to the influence of training condi-
tions and other aspects, the survey also found that the implementation of skill spot checks is diffi-
cult, the evaluation criteria are not clear, students face psychological pressure, data management is
difficult, and the organization and management of skills spot checks are difficult to implement. In
terms of problem solving, Heilongjiang Vocational College of Agricultural Economics has listed the
experience aspects of spot check plan formulation, emphasis on the construction of practical teach-
ing links, strengthening the construction of teaching staff, establishing a sound data management
mechanism, improving the evaluation standard system, innovating teaching models, and creating a
strong practical atmosphere, which can be provided for reference.
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