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Abstract

This paper uses the relevant theory of staff training, uses the literature research method and
questionnaire survey method, collates the research results at home and abroad and carries on the
comprehensive analysis and research to the power company staff training. Through the current
situation of the staff training of power enterprises has a whole analysis and grasp, and then finds
out that the existing demand of staff training in power enterprises is not clear, the related system
of training unreasonable; the training method is simple, to some extent, it will restrict the devel-
opment of power enterprises in our country. It is necessary to combine staff training and related
motivation theories, principles, methods and put forward timely countermeasures to ensure
timely and effective training. The research significance of this paper is to make up the deficiency
of employee training system, improve the staff training ability of power enterprises, further im-
prove the social benefits of the enterprises training projects and improve the comprehensive
competitiveness of enterprises.
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