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Abstract

With the development of Internet technology, online recruitment has become a communication
platform for recruiters and applicants. In order to understand the dynamic information of society
and the related industries, using the network text information and data mining technology to
research the online recruitment information, we can get the social demand for talent and talent
demand trends, which is of great significance to the colleges and universities and the graduates
preparing for employment.
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Figure 1. Professional types
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Figure 2. Guizhou province recruitment professional type pie chart
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Figure 5. Guizhou province sales staff demand for third-order
differential sequence diagram
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Figure 6. Guizhou province salesmen autocorrelation figure
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Figure 7. Sales staff in Guizhou partial autocorrelation figure
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Table 6. Frequency table data related industry
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