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Abstract

With the continuous development of technology, the application of artificial intelligence is becoming
more and more common, which brings several challenges to the social economy and business man-
agement. First of all, this paper analyzes the role of artificial intelligence technology in the future
work, and categorizes the work of the artificial intelligence era on the basis of clarifying the hu-
man-machine relationship in the artificial intelligence era. Secondly, based on the new require-
ments for workers in the era of artificial intelligence, employees are classified. Finally, based on
the in-depth analysis of the respective advantages of human intelligence and machine intelligence,
a human-machine collaborative work model based on human-machine matching is constructed to
provide valuable theoretical references for solving management issues in the era of artificial in-
telligence.

Keywords

Artificial Intelligence, Human-Machine Collaboration, Human-Machine Matching,
Human-Machine Collaborative Work Model

AL B R AN METIERBAEI

= B Fyw’

VR E ARG EANF FRE, b
PRGNS B AR AR, DU)I R
Email: felicityli@ruc.edu.cn, e2001011@163.com

Weks H . 20204F5 130 FHER: 202045 H27H: & THM: 20204F6 H3H

MEF|I M B, ESM. N TERERANLIME TR @], BN, 2020, 10(3): 360-367.
DOI: 10.12677/mm.2020.103044


http://www.hanspub.org/journal/mm
https://doi.org/10.12677/mm.2020.103044
https://doi.org/10.12677/mm.2020.103044
http://www.hanspub.org

4
2k
nd
e

R

REEBAR AW R R, N TR RIS H R, S5t 28 a7 A RERRSR .
AXE SR T ATEBRARERR TP IENA G, EEFBALERMOAN - YIRREEME, X
ANTE RO ITAEMSE; HK, LT ALERRAN T/EZRBIFTER, XA TEREARN
RIHATHR; BfE, ERASTAREREVSERE BNBERM L, WETET ANILEKN AN
YME AR, ARGH AN LE AT R ANMEF S 2= E R HENE RS % .

Xeia
ANTHERE, AHLUME, AHLLE, AHLEMETARRE

Copyright © 2020 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).

http://creativecommons.org/licenses/by/4.0/

1. 518

BEE N TR REROR I A e, A28 AN TR RE AR, N TR X 57 () 8 7 B AR
e SO TTIE R S . N TR RERAR,  ANLGr TAANUIMERE 22 A P Fh 2 TAERE . i T
PERNG: T2 MBUEREREIRFIE, AR5 ah& MO\ TR et 3t47 70 TS ME, EANIME R AT 30
ey ph A, Al G2 AN SS7 s B AT B, AR EAS FATWE TEAN R (¥ 17 L

2. NITEHeEELEhiENRE

NTEREME LIRS 25, H2E 2 RIS . H B EIE IR 252 B, A SCER B Wi W
FRATH (N RE: ARREIPEZIE) Rt N TR R E L N TR BRI, A THE. 5E
A R NS REMHR . 5k, BRI RS — T TH BB A[1]

7 B SR BUR I SCRPAR SEER A FESD T , N TR BN 5 R e S B — SRR 1 SR (K & g i 5t AT
NLEREAER HERE . Wi BEhe . HLERElie. ZOREIME. Aah2 B, TG 55 QU as 2 1 3 N H .
B N LR REROR I R R R, AR 2R IZW0 AN TR REAR, N R BEXT 57 803 BT 20 B AR A
VORNCIpULEE TR

FERRI TARE S, NGRS 5 TR — 30 2 5= 5isE, M sse R
FLLARANE M (R A TR HAFK A AR, RNl REW 78 24 IR AE M (gl
A=A —REBIPEIARE, AR, W HE AR B A BR B SCR . TR R, (e
ey R SRS S B AR o TE S A IR R B AL TR B =R BT IIRE, B VP T ROF AT
R B [2] . BT UL, MR E RENLES T MR A T N TR RE =3 BB N TR B
MANTERAMPATEA T RE.

1) BRERAY Al phSE N TR EeR AR shFH T SEBnBE, R . IREAME S AL N IATh B
W ARTE S TR A, A NSRS EE mRE R T AR A ARG, ATEESS
TAFRIRR AR, R —ehiiBh I TAE, o TAE i AJ57 803 el

DOI: 10.12677/mm.2020.103044 361 AR 2


https://doi.org/10.12677/mm.2020.103044
http://creativecommons.org/licenses/by/4.0/

#

ol

» I

2) i AL Al 128 N T8 et AR5 s & B ae ikt €, R AR5 sl # IR s b s 2
YN 7 R AR S S LA B O R I, AR R R TE R . S RO, S
P A CAHR N 28 53 T SE R 22 e s . ) RN T RE R R R IL RS e i, RE S 5 30 TARAT
S, B NRIEhE AL TAEvesE, T i 24 ) L

3) PUTHL Al: BUTEIN T REMA BORPR B H RV RRTEA, RFTARGELENEES
85, (EREMSL NFEHUIRYE . FRE . RN AR, XS TARM RS, X A P R A
FHHAHE AT RN TR BRI AR B EUS, B R SR it ae 18055, (R TAEHATRE
JIE 5

BEERY Al & NS5 8h 3 Bl SR BB, Ui B AL & N7 53 R e Ak Ak, AT 8 AL 2 TAE L
BEReTF . —MRAN TREEE TEMBEEME. 1730, S 5EMMRNKE T HAEES, HikE
S 1 iR

Table 1. Comparison of differences between different types of Al

£ 1. =% Al IEREEE

BhEA Al JBiE 2L Al PATE Al
TAEEEM i el =
TAEATEIIL {8 Ly [
THEZ5E {8 o [
B Ref K el i fi%
bRV DA EIEEE BRIkt Heffat

3. ALERERR T(ES 2
31 ALERERHRBIA -HxHK

FENTERERAS BT ARG RA B RS7 3 IR HEPATRE ) Ba A BERE I AN S J i 2
HERERE T, N LR RERIIE AR et A IR S5 R 5 R i B T, IR Rl Bl A A F
VA KA H 1, BRI oR 2 8O TR T A IR S5 8 REAL KT, HTBR R 22 19 A T3 e AR
NKZFENE o R N R K eof 2 — i N T e AN N 855 a8 SE RN TAR R . AN TR Rt
ARXS 552 73 TS0 £ BRI NN T 5 ABLEAEPTT I -

MWL Too N TR REM ARSI BB AR T, N TR RER S BURASEST 338 58 oK i 7 A F
Phe EEME. ROEMER AR, M shEH N 2 RREH AR, B NRET K. BE500%,
TR EEBIRETE . H & R B I6 1 T AR

AHLEE. N RREX 57808 M B, FEARCR N TR B AR L, MR LR RS A
KFNER—MEAMNIIEAERR[Z], WEW LS LA, BT RIFEPME, PALER Ml SRR
AR, RIS et 18 BN BT R e v

ANTE BRI CEARE, ERWMFTN0 TR, ot — DX 57 s B . WS
N5 iz ) AR BN T AHLERR e AR, ASR578) & 18 AR 1 M e i
AR STARSHAA B A T 224 o N T BEBOAON 57 31 2 IO RE N, BARARBILAE 57 30 0 T80 SRl XU A7
J7 3 MBI R BT [4]. 57 3hs e 2 Te AL [S1A1 AR A = a3 PR DY AN 5T

DOI: 10.12677/mm.2020.103044 362 AR B


https://doi.org/10.12677/mm.2020.103044

4
2k
nd
e

3.2. A& TS

B N TR RERIZ A N B0 & RAT ML A, NS AR A S 7 s A AE P xS o 72 N T REI
o NEFFEE M LR e A LA IR . FESEBRi) TAEF, X ASR57 32 AN A fe i
KA “ T T RARIPUER, MR SCHANE R AR AR RAAGER, FEAN R FIREEE_E#R G 2
NEFFAEMAN TR ERE &1, ZRAET NG HEMANTERFREL A T, AN
CNRERET IO CNTREBETA” PIRYEE, MEA TR BN TR KR, XA TR Q
T TAREAT R T E (K 1)

A
BER  ERNGTE 2 PATE  EALED
AE
AXLREFRTE I‘_?Jf ANEERTHE
AT T BT R E A8 AR 7 A7
AIZEESE
W R i 8 MAKELTIA 23t
A TE ATHERESRTIE
EEL BiFHE BE R e

Figure 1. Job classification in the era of Al
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Figure 2. Classification and feature comparison of employees in the era of Al
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Table 2. Comparison of advantages between human and Al
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Figure 3. Human-machine collaboration working model
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