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Abstract

This paper uses the field survey method and questionnaire analysis method to analyze the user’s

XESIH: DY, TR, ERE, X, TRz, X5 GRERRAL DA T G R IS AL S e
Fi[]. BAREEHE, 2024, 14(1): 75-83. DOI: 10.12677/mm.2024.141012


https://www.hanspub.org/journal/mm
https://doi.org/10.12677/mm.2024.141012
https://doi.org/10.12677/mm.2024.141012
https://www.hanspub.org/

g 5%

satisfaction with the online recruitment control platform of the disabled group according to the
satisfaction questionnaire of the online recruitment control platform for the disabled group, and
uses SPSS software are to test the reliability and validity of the information data, and analyzes the
problems affecting the operation of the online recruitment control platform for the disabled
group. Increase the supply of jobs and other related recommendations.
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Table 1. Satisfaction evaluation indicators of the online recruitment control platform for disabled groups in Dazhou City
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Table 2. Number of valid questionnaires and effectiveness of the satisfaction evaluation questionnaire of the online recruit-
ment control platform for disabled groups in Dazhou City
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Table 3. Reliability test results
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Table 4. Results of validity test
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Table 5. Average satisfaction score of online recruitment control platform for disabled groups in Dazhou City
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Figure 1. Histogram of satisfaction with the online recruitment control platform for disabled groups in Dazhou City
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