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Abstract

Objective: To observe the effect of combined application of reasonable staffing and dynamic post
management in pediatric high-quality nursing. Methods: 40 pediatric nursing staff from January
2020 to April 2021 were selected and divided into two groups according to the management pe-
riod. From January 2020 to June 2020, reasonable allocation of high-quality nursing staff was
made; from October 2020 to April 2021, dynamic post management will be implemented on the
basis of group A, and the data will be set as group B. The data of the two periods were retrospec-
tively analyzed, and the nursing quality, nursing stress evaluation and family satisfaction were
compared. Results: The comparison of nursing quality in group A [(99.57 % 0.39) was higher than
that in group B [(82.07 * 2.26) points] (P < 0.05); the nursing pressure of group A was [(4.17 + 1.22)
in group B [(8.71 % 0.21) points] (P < 0.05); the satisfaction of group A [95.00%( 95/100)] was
better than that of group B [78.00% (78/100)] (P < 0.05). Conclusion: After the implementation of
dynamic post management, the quality of pediatric nursing is improved, the satisfaction of parents
is higher, the work pressure of nursing staff is relieved, and the application effect of high-quality
nursing and reasonable staffing is enhanced.
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PHELE VP WTAETRRE . ANFRoRR. A&, TR, B 5 DmiEad + % /&
2, LTRSSy, (0~2)43/51, LS04y, BRI L4y, BEKS 255 £55(0~10)5.

KIga . yEREAAR R ER A NS, FAE R HEEILR B 100 4, SR, iF
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Table 1. Quality score [( X £ s ) points]
1 REF(X+5)5]

415 A H(HEE ) B ZH(BhA KA 2H) P
n 40 40

b7 8t 16.12+0.17 19.90 + 0.07 <0.05
1 8 EE 16.20 +0.26 19.91 +0.06 <0.05
Tk #RfE 16.51 +0.15 19.87 £ 0.02 <0.05
MR A5 FE 16.44 +0.19 19.95 +0.04 <0.05
TAERE 16.37 £ 0.16 19.94 +0.03 <0.05

My 82.07 +£2.26 99.57 +0.39 <0.05

3.2. {FEENITFH
A AJEFPFS > B 4(P<0.05). W% 2,
33. REREE
A iR (78.00%) < B £H(95.00%) (P < 0.05), A 4% 15 (6.00%) > B £1(0.00%) (P < 0.05), #n% 3.
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Table 2. Stress score [( X £ ) points]

2. EINFR[(X+5)7]

Rl A H(HERE B R) B @A KL E 1) P
n 40 40
TAEGRAE 1.75+0.16 0.91+0.03 <0.05
INTE T3 1.71£0.14 0.87£0.04 <0.05
A 1.68 £0.11 0.75+0.03 <0.05
LA 1.70 £ 0.09 0.81+0.06 <0.05
BB 1.86 £ 0.06 0.83 +0.05 <0.05
B4y 8.710.21 4174122 <0.05

Table 3. Survey results (n, %)
= 3. BELRN, )

253 A H(FRVE BERL ) B ZH (B XL 2E) P
n 100 100 >0.05
e 31 84
R 47 11
o 16 5
% 6 0
R 78.00 (78/100) 95.00 (95/100) <0.05
ZEVPR 6.00 (6/100) 0.00 (0/100) <0.05
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