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Abstract

This paper aimed at selecting the factors affecting the quality of university students’ employment
through the literature filtering method preliminarily, based on the consultancy and teasing of the
existing research results and literature related to university graduates’ employment quality and its
evaluation system. We determined the employment quality, student employment satisfaction, and
social satisfaction as the first-level indicators; working conditions, work environment, work remu-
neration, professional counterparts, work stability, career development prospects, social security,
welfare enterprise evaluation and evaluation of parents as secondary indicators; and excellent,
good, general, poor and very poor as the evaluation result. By using analytic hierarchy process to
build employment quality evaluation model for university students, using Excel, etc. to carry out
statistical analysis, and using questionnaire to count the employment quality evaluation states of
2011-2015 graduates from the information and computation science professional of Heilongjiang
Bayi Agricultural University, we obtained the result that the quality of employment was good.
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Table 2. Judgment matrix A-B for criterion layer B with respect to target layer A
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Figure 1. Analytic hierarchy model
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Table 6. Evaluation results of graduates’ satisfaction score
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