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Abstract

The shaping of organizational resilience in the context of VUCA has become a strategic way for en-
terprises to resist external crises. The status quo, hotspots, evolution trends and frontiers of the
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research on organizational resilience in China are analyzed by using COOC and VOSviewer visual
measurement software. The results show that the research on organizational resilience in China
has shown a rapid growth trend in the past three years. The number of papers published by jour-
nals, research institutions and authors is slightly small, but there is a large research space; Orga-
nizational resilience, the COVID-19, resilient cities, resilient communities, and environmental un-
certainty are research hotspots; The keywords, institutions and authors at each stage in the do-
mestic research field of organizational resilience have corresponding evolutionary trends; The
research on occupational resilience has been focused on for the longest time, and the topics of dig-
ital transformation, major engineering projects, social organizations, small and medium-sized
manufacturing enterprises, old communities and resilience governance are the areas that have
been paid more attention recently.
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Figure 1. Line chart of annual distribution and cumulative distribution of literature documents
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Table 1. Top 10 journals in terms of publications

= 1. RXEHRR 10 8VEAT
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3 ZFE 6 1.71
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Table 2. Top 10 institutional units by publications
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Figure 2. Keyword word cloud map in the field of domestic
organizational resilience
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Figure 3. Network diagram of the co-occurrence of keywords in the field of
domestic organizational resilience
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Figure 4. The evolutionary bar chart of keywords in the field of domestic organizational resilience from 2011 to 2023
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Figure 5. The evolutionary radar diagram of domestic organizational resilience institutions in the field of 2011~2023
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Figure 6. Evolutionary tree diagram of authors in the field of domestic organizational resilience in 2011~2023
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Figure 7. Line chart of the annual change rate of authors in the field of domestic organizational resi-
lience from 2011 to 2023
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Figure 8. Time zone chart of the theme evolution in the field of domestic organizational resilience in
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Figure 9. The presentation of thematic words in the field of domestic organizational resilience
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