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Abstract

Under the situation that the total supply of skilled talents is seriously short, how to ensure the ef-
fective supply of skilled talents in strategic emerging industries has become the most urgent and
concerned subject. This paper analyzes the development status of strategic emerging industries,
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the development status of supply and demand of high-skilled talents in Shanghai, and the devel-
opment status of high-skilled talents in strategic emerging industries, and analyzes the supply and
demand matching relationship between industrial structure and talent structure in combination
with the talent industry structure matching model. This paper tries to put forward some construc-
tive suggestions for further strengthening the development of high skilled talents in Shanghai.
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Table 1. Explanation of variables related to highly skilled talents in Shanghai
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Figure 1. Comprehensive Status of vocational skill appraisal in Shanghai from 2016 to 2020
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Table 2. Talent deviation degree in strategic emerging industries
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Figure 2. View of average deviation degree of industry and talent from 2020 to 2021
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Table 3. Dynamic matching degree of talent structure between high-tech and key industries
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Figure 3. Dynamic matching degree view of high-tech talents
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Figure 4. Dynamic matching degree view of talents in six key industries
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