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Abstract

Based on the current situation of big data talent cultivation and market demand in universities,
this study clarifies the deficiencies and deviations in talent cultivation, providing support for ac-
celerating the effective connection between the supply and demand of big data talents. By using
social network analysis and entity extraction methods, the talent capability characteristics re-
flected in the big data professional training plan and big data related job recruitment announce-
ments were analyzed and matched, and found that there is a certain deviation between big data
talent cultivation and market demand. This paper proposes a talent cultivation model focusing on
national strategic needs, oriented by market demand, with disciplinary traits as the core and
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technological tools as the grip, and cultivated by universities, enterprises and the state in collabo-
ration.
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Figure 1. Talent cultivation capability degree centrality coexistence network
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Figure 2. Market demand capability degree centrality coexistence network
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Table 1. Talent cultivation capability degree centrality and market demand capability degree centrality
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Table 2. Talent cultivation and market demand capability entity contrast
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