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Abstract

The employment of college students is related to the stability of college graduates, also is inse-
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parable with the rapid development of the national economy, but the impact of the epidemic, the
number of college graduates continues to rise every year, college students lack of social expe-
rience, lack of ability to have a negative impact on the employment of college students, some stu-
dents have not solved the employment problem. In order to solve the difficult problem of college
students’ employment, build a platform to match college students’ job-hunting ability with their
positions, rely on the model to predict students’ comprehensive ability, and then choose the fields
they are interested in or good at, and then compare them with the job requirements. The DISC al-
gorithm of deep learning is used to analyze the deviation of job ability, so as to deeply understand
the enterprise culture. Finally, the deviation results are combined to match the relatively suitable
positions on the platform for online simulation. The system uses wechat small program frame-
work, Servlet technology, MYSQL database and other mainstream development tools and technol-
ogy interface is simple and friendly, good performance.
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Figure 1. System function structure diagram
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Figure 2. Wechat applet page display picture
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