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Abstract

“Charismatic leadership”, as one of the organizational leadership style theories, has become the
field of human resource management in the field of concern and research direction. This study main-
ly adopts the method of literature research, by retrieving, sorting and analyzing the domestic and
foreign research literature on “charismatic leadership”, combing the history of the concept of “cha-
rismatic leadership”, various definitions and characteristics of charismatic leadership, dimension
division and scale development. Based on the existing empirical research, this paper analyzes the
influencing factors of “charismatic leadership”. From the individual level, team level and organiza-
tional level, the effectiveness results and mechanism of “charismatic leadership” were summarized.
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