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Abstract

The article firstly analyzes the characteristics of chain management professionals in advanced
vocational technical college. Then it clears the professional development goals and its position. At
last, making chain managers with comprehensive vocational ability as a main line, the article sets
up “four in one” engineering capability combined with progressive training curriculum.
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Figure 1. Analysis on comprehensive vocational ability of chain manager
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Figure 2. Curriculum system
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Table 1. Ability training curriculum system based on typical tasks
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