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Abstract

Aiming at the quality assurance problem of talent training in higher education, the paper analyses
the deficiencies in the existing quality assurance system. By taking precision management as the
core concept, this paper starts from the quality standards of each step of the talent training process,
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refines and improves the quality assurance system. This paper achieves the precision manage-
ment of talent training process through the precise measurement and scientific evaluation of the
quality of talent training, and supports the effective implementation as well as operation of the
quality assurance system through the information system.
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Figure 1. The construction idea of talent quality assurance system
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Figure 2. Multi-level continuous improvement closed-loop mechanism
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