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Abstract

Military academic education institutions should cultivate high-quality new military talents with
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good overall quality, complex knowledge structure and comprehensive ability, strong innovation
spirit and practical ability. As the main means to evaluate the results of talent training, curriculum
examination is the determination of students’ knowledge, intelligence, ability, personality and mo-
rality, an important link in education and teaching, and an important measure to stabilize teaching
order and ensure teaching quality. This paper mainly focuses on the goal of growing cadre educa-
tion and cultivating talents with the combination of technology and instruction. It proposes a study
on the curriculum assessment model of military academies for the first post competence. It takes
the post competence and professional core competence required for the career development of
students as two core competencies for training and assessment. It not only pays attention to the
training of post professional competence required for students’ employment, but also focuses on
the improvement of students’ sustainable development ability.
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Figure 1. The structural framework system of the ability and quality of equipment talents
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Table 1. Basic qualities of soldiers
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