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Abstract

With the improvement of nursing service requirements and the transformation of clinical nursing
mode, the cultivation of high-quality nursing talents is an important thing to face. The convention-
al teaching method can not meet the needs of clinical nursing service, and nursing staff with spe-
cial training is the key to serving clinical nursing. The rapid development of medical career has
promoted the more systematic, specialized and accurate clinical departments, and the corres-
ponding requirements for nursing quality have gradually increased. Therefore, the cultivation of
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professional nursing staff has become an important issue that needs to be solved urgently in clin-
ical nursing, and it is also an essential key way for the new assigned nursing to be put into clinical
work as soon as possible.
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