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Abstract
The employment quality of college graduates is directly related to the future and fate of college
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students, and related to the school quality and competitiveness. Improving the employment qual-
ity of college students is conducive to maintaining social stability and solving livelihood problems.
Improving the employment of college students is conducive to social stability and solving livelih-
ood problems. In recent years, colleges and universities have begun to expand enrollment on a
large scale, and the number of college students is growing exponentially. However, affected by the
COVID-19 epidemic in the past three years, the employment situation is becoming increasingly
severe. The change of the domestic and foreign environment has also subtly affected the employ-
ment outlook and career planning of college students. The employment of college graduates has
become the focus of the country and society. Based on this, this paper combined with Nanning
University as a specific object, carried out an analysis of the employment situation of private col-
lege students, and then summed up the employment dilemma of private college graduates, to ex-
plore some strategies to effectively improve the employment quality of private college graduates.
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