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Abstract

With the rapid development of science and technology, big data, as one of the products of the
high-tech era, has brought great convenience to all aspects of people’s life and work. Talent is the
most valuable resource of an enterprise, and the recruitment and absorption of talent is one of the
important ways to expand human resources. Therefore, the recruitment of human resources is the
key factor to determine the success of an enterprise. HW Company is a large technology enter-
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prise, the research on its digital human resource recruitment has important practical significance.
This paper studies the current situation of human resource recruitment in HW company under the
background of big data through a questionnaire survey, and then analyzes the existing problems
in human resource recruitment by using the method of literature research, and puts forward re-
levant countermeasures.
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