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Abstract

Objective: To explore the impact of mentoring of extramural advisor on job performance of prac-
tice in postgraduates of mental health education and the mediating role of teacher competency.
Methods: The convenience sampling method was used. Mentoring of extramural advisor, job per-
formance of practice and teacher competency in 74 postgraduates of mental health education were
surveyed with the Extramural Advisor’s Mentoring Questionnaire (EAMQ), the Practice Performance
Questionnaire of Postgraduates of Mental Health Education (PPQPMHE) and the Competency Ques-
tionnaire for Postgraduates of Mental Health Education (CQPMHE). Results: 1) Mentoring of extra-
mural advisor, job performance of practice and teacher competency were no significant different in
gender, school type and working experience (P > 0.05), and were no significant related with age and
duration of practice (P > 0.05). 2) The correlation coefficients of mentoring of extramural advisor,
job performance of practice and teacher competency were significant (r = 0.23~0.70, P < 0.05). 3)
The model of the mediating role of teacher competency between mentoring of extramural advisor
and job performance of practice was reasonable. The total effect of mentoring of extramural advi-
sor was 0.68 (P < 0.01), and the mediating effect was 0.59 (87% of the total effect, P < 0.01). Con-
clusion: Demographic factors such as gender, school type, employment experience, age and duration
of practice have no effect on mentoring of extramural advisor, job performance of practice and teacher
competency. Mentoring of extramural advisor impacts job performance of practice mainly through
the mediating role of teacher competency in postgraduates of mental health education.
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PR ik = 22 I0E A A SR TE LI JE AR SR B S, AR S ) SUMIN E EAMNAR A R [4]. 22T Lankau
1 Scandura JiAESE R (AL 2 22 ST BB (5], FERAN UMM SRR AR, SR A A2 2K B RSN T
(e, [, AW, TR A CRAT AR, AT AT IR S 47 A Rk
WA, BREWFFCRIL, REARE TR0 ARG B 2 A AR s s AE BRI [6]. Liu EANUCA, i
A2 FrLAREIS R ARG, REX 2 TARSURINL DS, £ T HHE R E T TARE S RE ™ A = AR
B SV L T A NS ERHIE[6]. FE T 42 R B8, Byrne % AR Pan 58 NiAK, RAMINfE AT
9 CASE S A AL REAT J5 9 R A, xS 3T AR 9 AR SRR B 1E 5 R M [3] [7]. EEX — AR IE A (A Al 4t
AT LI ST RIGAIE,  BE 75 I8 T 0 Uk A 15 SRR TT IS8

PUBRAEDTTT, OBMERERE BN ) BOR RSN IR RAT ML I G =F KR
BFCRAL THPPIRR BT B A 2 BB A AU B, SRV EERE A BEEORIEAE ) B0
AR AT SLAGRBIIIR R, AT AT & O B FRECE BUM AT S (BRI 7T, 1 B w] DAHES)
OEEREACE WA A A B AR, R, SR MR RN DB R A L B R R E
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2. MREFE
2.1 MR

KHM AT, B 2020 43 A% 4 AR, FHE T OHEREHRE TR A 76 4.
RAH VR 74 4, FHRE 97%. PRFERS 26.24 +2.05 4 (22~33 %), F4E 34 4, o4 40 4 W—
B 22 4, AEM R RS AE 52 4 HRIRZ i 26 44, TERERA i 48 44 KA >IN K 3.55 + 1.43
H(@2~12 H).

22. B

221 KT A

AN T FE 4T 9 6] %5 (Extramural Advisor’s Mentoring Questionnaire, EAMQ). 71 %53 T Noe [t
YEFFILIR[8], FEMYEM SR SAT N ERO)EM BT AR, 4t 17 NEH, ST AL
RPN B, RAZTR 5 it /miE(1L = EEARE, 5= FEEME)VNKRINZINIE ST NHE R AT
W&, EAMQ & =R M Cronbach’s a4 0.90, M3 HE. OEECHE/r 23R M Cronbach’s a 4374 0.87.
0.81.

SO0 TR e 5 i1 JEE A /7 1) 25 (Competency Questionnaire for Postgraduate of Mental Health Education,
CQPMHE). A ] 4525 & 0o 3 FECE BOM 1) 55 bRt AR AR B P g 1) CEOUTMEAT J7 0058 ) [10] 824 F
AT e ZIAAE3E 50 NTH , &N AR RESA . TR ABRimiE. @R, (584845,
BHEALN B BORLE . TR 10 MrER, KA stk = EWARE, 5= 9
WA DB REECE ZUT L AN, B8 IMEMSER RIBATIEAG . A5 2 5K Cronbach’s o 24
0.91, 43E (% Cronbach’s a #£ 0.76~0.83 X [f].

O PR B 25 7 i1 52 2] 83 ) 45 (Practice: Performance Questionnaire of Postgraduate of Mental Health
Education, PPQPMHE). 7 [a] 4545 0o B R A A BUM I SL bR A s 1) ( TAEGRUM ) [L1]1H0 24t
TR %ML 20 NMIH, B TS SERIEESUN R TAEREBR) AR RAZ
TR 7 A E = AEEAEE, 7= AR R )X O PR B HCE R S ) SUSGEAT VP . AR R
# M) Cronbach’s o ¥ 0.86, Wi &3 Cronbach’s o #$4 0.81.
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Table 1. Descriptive statistical analysis of assessment of mentoring of extramural advisor, job performance of practice and
teacher competency (n = 74)
1 BROMFIMIERIT R EI5. BIPMETRERERE T 24 (n = 74)

FUMAEAE S IR AT LB

AN RE Bl ABR E R OHE OHM OBl oM B £F BE
R %4E Rl Wl kR OHE A A W XF X SR 5ix

g

BAME 267 3.00 2.40 3.00 2.00 2.75 2.00 1.67 2.33 1.00 1.00 3.00 3.93
BA{E  5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 7.00 6.55
7 3.70 4.19 4.02 4.14 3.66 3.95 3.99 3.87 3.94 352 351 5.09 5.38

SD 0.44 0.42 0.47 0.38 0.62 0.43 0.62 0.71 0.63 0.62 0.61 0.88 0.60

3.3. BSMNFIDIERITH EISKH. BUTRENZBEREXS

BRI A R B IR, B T RSME AT A L SR 7 B R 5 BT I G A4 oy s 3R 1)
R RECA R ZESNr=0.13, P>0.05), KHMFITFEFIT A SEIGE UML) =F LR ER L E
(RIFH 5% R H0HR 55 2 (r = 0.23~0.70, P <0.05). W% 2.

3.4. BURBEIENERSINSITIE ST RIS IS B P T 54

K G584 75 72 0 MM AT I AERL SN T 48 SAT NI S I SU8C M R A 8 . 5 R, 45075
FE[) IF1 = 0.910. CFI1 =0.905. GFI=0.836. RMR =0.024, RWIGHHIEER AT, AN FITESITA
X 52 ST SR KON A 0.68 (P < 0.01)y ELFERLN N 0.09 (M) 13%, P < 0.05); Xt#UfMATE /I E
BN 0.65 (P < 0.01); XS 2 G IR 5408 9 0.59 (AN 87%, P < 0.01), KEIHUNEAT I
R AER. W 1.
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Table 2. Correlation matrix of mentoring of extramural advisor, job performance of practice and teacher competency (r)
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Figure 1. The model of the mediating role of teacher competency between mentoring of extramural
advisor and job performance of practice
1. BB ENERSINSINESITAME IS B T ERRE
4. g
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XFHUMHEAE 77 AN IMHR AT AL S SR B M, X ATEEAE (O F 7 45 RAR —2x[6] [12]. Hilhn,
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TOFSHT 0 ARG LB T A B, M R S ST IR KR S 3] Sl B A, T A AR 2R A (9857211 Bl AR
985/211)F- A X AN FINHR FAT A AT ) SIS0 R WA [13]. IREMYRERTE T, O Ffd
A WL AER S SR S SR LU, 1 e N 22 R BRIV E RS i R R B ok, S — 7T, TR
BN REAR BN, RAE T R I B DO RFIE . TRIARHIF 02 1 BRI O AR B 280/ ol L 0T 9 A 1
BAN IR FAT N LI GTRRIBUTEAT IE N D22 TRRHE, BT RTR RN, A LEHATEIRAN
Wt

A FAH IR I RIS R T RE G T 4 R 7R, AN IR AT AN B 5 i O SR A2 R 280 7 L AT 9
ARSI S GRAL, T ELSE AR BOM AT /3, s BOM AT 7)) 52 S Gk, R A I AE S 2T 3
)25 T S BT ST AR L SCREAO B SR S, BIF T2 B 92 2] ST os bl . AU IR AE TAE S RO0T 1H
WARIAES B ST (i AN BR Rt . CAEZRHR) 7710, a2, B T153] 7Rk B RSN IW I b A0 B # J7 T
MFEBIASCRE, O RERE PR R T, AR R RS E1E. ol K -5 32 3h ik 77 i
SRS AN FITXS S ) Skt s, 75 REAE RIS e th 245 KB, 511, Bozionelos &I,
G BRVIAEHAZL I RE I, Fi5 AT N m] DA 35 T 2 W O3k 22 [14]: Allen S8 R, B MGTRGR RS TR
R FE SAT N EEARDC, 1A B R A DR B B4R B ATy 50 =R S 2 LG8 A O [15]

AT, OB FECE W LA BT AT T B A LA S IR S AT AP 3 A i 32 =,
Ui RSN F IM 4R FAT A E R 5T AR SE S RO, i Halid 48 5, vl DA i 78 AR IO A
73, 3K RSB FUAE AR SR N0 B B WOk o oy EE LR IR . Bk, HBIRAIMTITE
SR OB SRR SR O B R B A I A, B OB B A Bk ERIR. B
NBRfER . SRR B BT RN, BRSP4 ER . 822805 VIR SN, St
B RAE HF MRS, SABEZE. QHPAIEINS, BEHER BRI R R HX,
B2 MRS ERE L LR A, i) MR M2 R RVA0E, AR T @ RIF KR KRIMNTITR
S RER O RAE T EREI N 5, FRRIER IR AMER AL, A BTS2 i 5k
85O FR A R A ORI (R IR, ARV T P 4 A0 D A o B {25 09 5 1m0 0 B S TR IO
ARSI TR T, OB AR WL B 7T AR UM A 7] e 15 3 4 5 AL i8R T . AN T i — P 06
k1 BEAEAN F 45 R [16] [17] [18].
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LW REAT ) B A R TR R o EEAE . W TR AN ST NS, OB R L
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