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Abstract

In response to the current characteristics and problems in the implementation of professional
comprehensive training courses, the paper is taking the reform of comprehensive training courses
in mechanical engineering as an opportunity, and theoretical and practical exploration is conducted
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from the aspects of course objectives, knowledge system, and teaching methods, to construct a
comprehensive training course system for mechanical engineering that meets the needs of mili-
tary talent cultivation in the future intelligent warfare and the integration of “mechanized, infor-
matized and intelligent” for the army.
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Figure 1. Talent training goal oriented curriculum goal design process
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