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Abstract

In order to better understand the current situation of middle and high technology talents in the
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electronic information industry in Chengdu, this paper starts from the demand side of middle and
high-end talents. Using Python’s data crawling technology to search recruitment data from Zhao-
pin.com, we draw a portrait of the demand for talents in this industry in five aspects: job type, sal-
ary range, working years, education, and social organization information, and apply the Apriori
algorithm in association rules to analyze their potential connections. And we conclude that the
current demand for technology R&D type positions is the largest; small and medium-sized enter-
prises and private enterprises are the main recruiting force, while large enterprises and
state-owned enterprises also have employment opportunities; salary range is positively propor-
tional to education, etc.
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Table 1. Recruitment information sheet

=1 BREER

ARSI T SCAR AL R JEH A R
job_name i e A XTF R LA

salary FrEIX [A] 15~2%
salary_time FR R 13
education 2 ENE

exp TAEAHK: 1~3 4F

comp_qua 2 7] 5 RE
comp_scl I F AR 100~299 A

4. BHLBIED T
4.1. RIS
JBIT NVIVO S KA ZRRFEAT TR, T2 B AR 784 AT 7 = 50547
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Table 2. Job title word frequency analysis top 10 frequency word list
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KB4 R 43 A A L A AR I 4 FR M R A BIE 70 AR 8 1 8. 44 R 43 A il 9
T 10 B HT 10 B3] il 10 B
R T IBCE 4 (%) F{i] T EUE 5 (%) FH] W RCE 4 (%)
TAENH 861 18.39 TAEE 579 17.91 T AR 282 19.16
w117 2.50 B 96 2.97 wit 81 5.50
Wi 97 2.07 Lo 86 2.66 ic 46 3.12
LR 89 1.90 B 74 2.29 R 40 2.72
WyE 83 1.77 23 64 1.98 Rk 35 2.38
BhiE 82 1.75 At 60 1.86 ez 34 2.31
MR 82 1.75 ESFN 59 1.82 = 29 1.97
HA 75 1.60 T 57 1.76 Yy 26 1.77
275 1.60 R 46 1.42 FR 23 1.56
TR 68 1.45 TR 45 1.39 (ED\ 23 1.56
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ML LR BIEL SR BR. AR, S, BRAH., FHA. S, EHEKEPRM. N
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ROl Hir S R BREVERE KA, FIR XTSRRI AL — 2 D BT R, HBATEL B8,
B N FARAEAIC . FIREIRIEAR Sy, WA IC. ASIC. CPU. EMU. FPGA. J10038. J10001
2, W RIATI AR A V4. BBtk 5. BANLE

AL S 2022 F RGBT AN B XS e R HER AT ML 19 N 493 8 DL SRS I DR B3 41 25 %o B Rl L/
O N3 2 . Horb 2022 SR R T AN A B b xS FL B 2 T 1ICC B, 2 L AR DA R B 2
MAESEEE 8 T W RFIERIE R 2, BRI SCIIRR AR TR AL, W wirm AR BeE
Wt LA 1C BE TAZIMEE AT 2R TR, mE &R HlE. B3, W, S S A E N
FARVEEIS, Wl SAREAR TR, LS TE TR, B3R TSN AR TN, 2% E
2%, HERNL A VU R, BTSN AR R ISR, i Bk, BRE R i fr. Horpat
B AL E BT DU IC BRSNS, P B il B TR s DL AT R 1
NEARIE R AL, KEEEP s THg. . HSHEE T ERKM, Mo . A
T ATEL EHFK JE KM ONEREE R A .

A UEHEAT 22 S5 R, FRIE AR B 2 AR R A, L UCRERRERY . wih 28 DA i3
BRI BN B I AE BAT A A F2 4002 Bl Geak B AR R 2N A TR I I

gitdk 2. B 2 MK 3 kG, WLAE BT AE AR AL AR XETRF T AR 2= DI R Ak E, 78
TARE B AL A2 Bk P B 22 (AAIE 22 it . B0E. IC S B, FREERNE, [FINE = R R R
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Figure 1. Word cloud of Chengdu job titles
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Figure 2. Word cloud of postgraduate job titles
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Figure 3. Word cloud of undergraduate job titles
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%, BRI ANEA . ETHATESEE]T 13.49%H1 12.01%, FIFES =A%, FRKGE SN0 A4 A
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Figure 4. Statistical chart of the number of companies by nature
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Figure 5. Statistical chart of company size as a percentage
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Figure 6. Statistical chart on the percentage of years of work required by companies
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Figure 7. Comparison chart of salary range distribution
7. FEXE ST E

4.5, XEEAN 54
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Table 3. Association rule sheet

* 3. KB

s 5 J 4k T SR BEIEE PETHE
1 5 TF~17H) (&% 50.26% 99.11% 1.35
2 (&F (5TF~17H) 50.26% 68.47% 1.35
3 (1~3 4F) 5T~17) 27.64% 60.59% 1.19
4 A Fi~25) (BRE) 20.75% 66.27% 1.21
5 (1~3 4F) (AEh 39.25% 86.04% 1.17
6 (20~99 A\) (AF) 23.52% 79.70% 1.09

DOI: 10.12677/mm.2023.138131 1047 BARE


https://doi.org/10.12677/mm.2023.138131

R T &

Continued
7 (56 T~1/7, 1~34) (AFh 27.57% 99.73% 1.36
8 (&L, 1~3 4F) (5 F~179) 27.57% 70.23% 1.38
9 (1~3 4F) (5 F~1 73, A% 27.57% 60.43% 1.20
10 (5 T~1/, HARZK) (&Fh 25.24% 98.83% 1.35
11 (PR, AF} (5F~17) 25.24% 64.56% 1.27
12 (HARZE, 1-34F) (AFh 20.45% 81.98% 1.12
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ARG ERBER ALt B A — R A SR OCHE: TN F B BRI A, KRRt t, X —mil
(xS AN 2 (s A T — B8
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BT IR P AR 2 A EOR 2 P L it DA B MIBORWT AR SR T B 2R AL BARE R (4 B i K 22 55t
I ESRON AR R,

AR A A, RE ML, AR BN ENE, EEEA. ElARSEA —E
UL b AA R R A D BoRE, AR EGE R AR HN L S R 1. TR T A
20~99 N Ak R BRI £ 52 1 LAY ZR OV AR,

TS FRRE 2 A2 D0 TARFEIR AR B Bt X RIRTE o 7 o 22 i ESROV AR A, Ak E X A
FIRAVESREERAE 1~3 4F, (FWF AN TAFFIRTOR S E R WIS B0 AR St +, BmrifE
BAT AT AR F R B T TR R E, M TARE R FRERR T 2T AR, a7 W H
L E B LA TTBON A 8, (B AR ALY A S AR T, RIS AR R IR NS, EH5EX
[ 5 T~1 IH 55, KREZRXNPFHNTRKEARF . M A LR R X AL LT B SRR, 24
S A R BSH B 0T LOAE] 4 T30k b WFR BRI BORE, b ik Fu 2k 2> SR 0 58 22 (X il »
R BB Aoll 2 38 BRI U AR PR B A TBOR H0 ST B R T8OR 0 o W 51 A R i) — oA Rl 7B
BRIt A el LLS] S22 AR gl AR Bl e . i R I# B X0k, T E Bk #i ot 52 it
MRIEHIISR R e B SRR IENA B KT — BB i TR RE R AN A

E&InE
AR “ BRSO B A 5] 3RS 7T (2021-RK00-00106-ZF);  (#&ik 5 BBUk: RiEgh&n
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