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Abstract

Objective: To investigate the status quo of psychological capital and professional identity of nurses
in a military sanatorium, and analyze their correlation. Methods: 82 nurses in a military sanato-
rium were selected as the research objects, and psychological capital and professional identity
questionnaire were distributed. Results: The total score of professional identity of nurses in sa-
natorium was (109.12 * 18.23), the total score and the scores of each dimension were higher than
the norm, the difference was statistically significant (P < 0.05); different age groups (F = 3.73, P <
0.05), identity (F = 3.13, P < 0.05), the scores of psychological capital of nurses were (3.85 + 0.86),
different age groups (F = 3.26, P < 0.05), educational background (F = 3.17, P < 0.05) and identity
(F = 3.81, P < 0.05), there were significant differences in the scores of psychological capital be-
tween the two groups (P < 0.05); there was a positive correlation between nurses’ professional
identity and the total score of psychological capital and the scores of each dimension (P < 0.05).
Conclusion: The psychological capital and professional identity of nurses in military sanatorium
are in the middle level. The unit should pay attention to the psychological state of nurses with low
age and employment system and improve their positive psychological capital, so as to enhance
their professional identity.
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Table 1. Comparison of professional identity between nurses in military sanatorium and norm (points x % s)
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HRNVAARIPEARY 30.03 +4.88 32.56 + 4.51 4.450 0.0000
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Table 2. Comparison of professional identity of nurses in military sanatorium (points x £ s)

2. BT AR T — AR ETR A BRA R RREE R (57, x £5)

= n W tF {4 P 1

21~30 16 103.06 + 17.84 3.73 0.0282
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| i 42 107.93 + 16.57
H FE I 22 110.58 + 18.45
il AT T 10 115.96 + 9.86

s 69 109.28 + 18.92 0.176 0.8606
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Table 3. Comparison of psychological capital of nurses in military sanatorium (points x + s)
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Table 4. Correlation analysis between nurses’ professional identity and psychological capital in sanatorium (r value)
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