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Abstract

The development of social economy for enterprise management has brought a lot of development
opportunities, enterprises in order to occupy the opportunity in the market environment, we must
improve the core competitiveness of the market. As the foundation to support the development of
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enterprises, talents’ knowledge and ability are the key to support the long-term operation and
development of enterprises. Compared with skilled workers, the value that knowledge workers
can bring into play is often difficult to show directly. This paper analyzes knowledge workers, and
puts forward personal views on the incentive model of knowledge workers in the tacit value eval-
uation, hoping to bring reference for people who pay attention to the personal value of knowledge
workers.
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Table 1. Weight of tacit value incentive index
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Table 2. Material and immaterial incentive needs of knowledge workers

2. MIRBR TR, IFMBHEITRR

FIRAL A T VS 5 >R AR 5T RN 75 K O P Ul
SN 30% 70%
[SEERANERE 50% 50%
SEEXANIERIS 70% 30%

ARRE G TR RSPEN B, b DOk “ AR “Fr s aEAl 7 AF iz, 8 1 R
R G AR, B NS AN B IA &, @A Rk Lk 03 A RS2 2 Al ) 8 6]
i Bl A RO AZ O AR TN B I BE L 53 TR BIROR IR R AT . bl A S5 G
R SEILRA N FIRAL B3 T A% B A A2 18], A REAE TAR PSR 2N, JFEC Ak i TH)
BRI

Bk AR A RIR Y A T, fR B A DL “ TARSREE” “HrBAR Al " A% G, K& RIRA 5
TAEAE RN NI 224, TR DA IR, PRIHE SR R TARAE IR AR & B0 1 3K,
MHARANORARZZA T RKEM TIERE. ATHETFRL, FEAEITER IR FER R T
FRMEBONTERN I TARIAET, R ZEREME I L 51 TAOHEACT 5K, A mT LARE G Aok A B A R B 63 TR AT )=
W1 =R 53 TR RE I AAAE W B 22 ek, P DAl b 5B B 5% T )38 B A 488 7

DOI: 10.12677/0rf.2023.132060 606 1B 512


https://doi.org/10.12677/orf.2023.132060

TR, RETN

5. &g
¥

STTE 22, FRAY 5 T b SERR I 8 R SR A T Bk (K B AL R o), I PR PR (B A% O
R M FIUA R B3 TR OR AR R, T DAL 3R AR R B IR B R R R A N R, T A
b IUEIR Y 53 TR AN A7 SR LAAS 21356 A2 1T Bt 15 Aok A s 0 % A

SE

[1]  FhERZS, BXEAE, B, PR S ST B A FE A R R [J/OL ). /NSO T BN R S 1-9.
https://kns.cnki.net/kems2/article/abstract?v=3uoqlhG8C45S0n9f1.2suRadTyEVI2pW9UrhTDCdPD64UUbHyA2NF-
TjhrW17ywC6EicF5yKK AsCRmJEUh54TqEx-LcSK6qyg&uniplatform=NZKPT, 2023-02-28.

[2] A&7, Mg, /AN, A, B RS e E IR A B TG R B A o —— R T YR e pEE A R ).
IR, 2023, 39(2): 124-140+223+141.

[3] BFHL, V3K, XIPE, s, #07. BRRE AR an T s ma AR AL 5t T A AT ——2k T IR e SRR B bR AR
MIRLAE[I/OL]. RS 55X 5 1-9.
https://kns.cnki.net/kems2/article/abstract?v=3uoqlhG8C45S0n9f1.2suRadTyEVI2pWI9UrhTDCdPD65alre2xrs7Dx1y2
PFNQP_DWGxaln8bVVy48yR5EiE49Uce9A4zW6ew&uniplatform=NZKPT, 2023-02-28.

[4] PR, ST, AT B BRI T —— 3 5 ¢ P45 B I/OL). $OR%: 114,
https://kns.cnki.net/kcms2/article/abstract?v=3u0qlhG8C45S0n9fL.2suRadTYEVI2pW9UrhTDCdPD65FW4EvMixHqg
7_H8vwOQhUF5xEUIFMyvUPiMu_16VIKC x3RqHIR-4HO&uniplatform=NZKPT, 2023-02-28.

(51 R, TAbUF. BEAFE IS Joxh 53 00 R R A S M ——k B R R B3 T AE SR (7] Ak 223, 2022, 41(8):

79-88.
[6] MZhivk, FHHS. ASA HEZE AL &b AR F0iR A G T AR A /E VLRI T[], B &, 2022, 41(7):
151-159.

[7] Tk¥EES, Bk, BEE. HEANRIEZER R TIISBEEMLHI BT[], REEHE AR, 2020, 29(4): 806-815.

|
>

DOI: 10.12677/0rf.2023.132060 607 & 55 SR 2

5
ks


https://doi.org/10.12677/orf.2023.132060
https://kns.cnki.net/kcms2/article/abstract?v=3uoqIhG8C45S0n9fL2suRadTyEVl2pW9UrhTDCdPD64UUbHyA2NF-TjhrWl7ywC6EicF5yKKAsCRmJEUh54TqEx-LcSK6qyg&uniplatform=NZKPT
https://kns.cnki.net/kcms2/article/abstract?v=3uoqIhG8C45S0n9fL2suRadTyEVl2pW9UrhTDCdPD64UUbHyA2NF-TjhrWl7ywC6EicF5yKKAsCRmJEUh54TqEx-LcSK6qyg&uniplatform=NZKPT
https://kns.cnki.net/kcms2/article/abstract?v=3uoqIhG8C45S0n9fL2suRadTyEVl2pW9UrhTDCdPD65alre2xrs7Dxly2PFNQP_DWGxa1n8bVVy48yR5EiE49Uce9A4zW6ew&uniplatform=NZKPT
https://kns.cnki.net/kcms2/article/abstract?v=3uoqIhG8C45S0n9fL2suRadTyEVl2pW9UrhTDCdPD65alre2xrs7Dxly2PFNQP_DWGxa1n8bVVy48yR5EiE49Uce9A4zW6ew&uniplatform=NZKPT
https://kns.cnki.net/kcms2/article/abstract?v=3uoqIhG8C45S0n9fL2suRadTyEVl2pW9UrhTDCdPD65FW4EvMixHq7_H8vwQhUF5xEUlFMyvUPiMu_l6VJKC_x3RqHIR-4HO&uniplatform=NZKPT
https://kns.cnki.net/kcms2/article/abstract?v=3uoqIhG8C45S0n9fL2suRadTyEVl2pW9UrhTDCdPD65FW4EvMixHq7_H8vwQhUF5xEUlFMyvUPiMu_l6VJKC_x3RqHIR-4HO&uniplatform=NZKPT

	对基于隐性价值评估的知识型员工激励模型研究
	摘  要
	关键词
	Research on Incentive Model of Knowledge Worker Based on Tacit Value Evaluation
	Abstract
	Keywords
	1. 引言
	2. 知识型员工激励综述
	3. 知识型员工隐性价值特征分析
	3.1. 增值性
	3.2. 隐蔽性
	3.3. 动态性
	3.4. 基础性

	4. 以隐性价值评估为核心的知识型员工激励模型分析
	4.1. 知识型员工效用分析
	4.2. 基于隐性价值的激励模型指标
	4.3. 隐性价值下的激励模型设计
	4.4. 模型基本结论分析
	4.5. 知识型员工的激励方法分析

	5. 结论
	参考文献

