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Abstract

From the perspective of B Company, this paper analyzes the shortcomings of the current power
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distribution of the congress: the power distribution system has not been improved; the process of
the congress to fulfill the right is not standard, etc. Based on the balanced model, this paper sorts
out the reasons for weakening the power balance of the congress, clarifies the work objectives of
the congress in corporate governance, and gives the basic direction of the distribution of workers’
rights in governance. This paper explores the feasible paths for the right distribution of the con-
gress under the balanced mode: improve the power distribution system, standardize the process
of the congress to fulfill the right, so as to guarantee the power of the congress, make it actively
participate in the corporate governance activities and play the role of staff governance.
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Table 1. The current situation of the power distribution of the staff congress of the company B
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Table 2. Results of inspection on the work of the employees” Congress of enterprises B in 2021
% 2.2021 £ B AR S TR ELER

TAEmHE NGB R REdkR BT
JEIRE L 0 2K 1K 0K

DOI: 10.12677/0rf.2023.133165 1640 1B 512


https://doi.org/10.12677/orf.2023.133165

sk, AT

SiER 2 BRI B AR WIS IS, 1E 2021 SFS S A AR H LA 2 Kk, REE%E
S 1k, HRaaliai, ATEBETIE, WMARY L. iyl B AR B NPRE, MARSIH
fE Taa B AR, AR, TR R B B . B AR @R i e
ML EEIRAS TR DL, BB e I, 330 58 38 BUR 7 e (I $ A

2.3. ERNTRRSM N D ESEER o4

2.3.1. RRSWFILERNREE S

EVE S, FEHLIEEE 340 KAk, 5 B A FAFAEMFRARIE, 57%0 kil BUREEN
EEZHRHL, FAEH TN DML, ik, 2RI TERHRELIRE, B AR
TS, ARG TEZHR. 12%M 0 FRoR: PURS KIS, SHISS A FNEREES, AI5T
BT H, AR 7%H Iy PRSI T oI TaE, Toidk IR ks 25 &,
5 ANV A BAA R IR AL, AEF A S FLE S, BHRE e, IEAMEERR L,
ToikEgs PR # A, BUH TR TR A A L2 [5].

232. PREEATABHH TR

B ARBEIM TR MIARN, SIAT “HUIEA" BIE, W TRRENTIERE, DT
BRSHIBIRA TR . —, FIRMIA. MAARA, Y% ST, MTRIXR, LERI
9 BB, SRR T, b T, SER T H AR, AT, 2400
G, RRATREAR, JRRIUIMARR, LWL IRR" . ik, Sl
(&I, TTHIEAIRIATE F AR, BRI AR E. —, BT AL. A RIEROREEE, S
fE R 7T, BLCRESRIE SIAE . (EREIRE R 340 ML, (LA 12 FAEES T TS i
SEEROBLEL. Tt 12 AR A AT AR, RO BRADAE. LU, IR TR &
fr, RIS, R, SRR, EIREVOIRERLR BRI 4. B
TAERATRIA LIRS, T IS IRAL, DA% VT R K R . IR0y
B RARERA T34 B 2 )% 5 26 6]

2.33. BEEA TR IAERNFSENEERS R

1) Az MR R E R

PABUA AL ) B2 ity TF RO A G BLE S, TFERAMA “oAl” B, RSB m ]
ik, P ORFF 57 B0 B G (P71, B BIBU Z A LRI 2 M RCR . AR A FIREIE], 5T ) B
Ao, AEBIHI LI RE W PR R & IR P o SR Al i AR ) 5 A R RI2O ML, & T e
JEBLH HIhRE, LB TRUER . B AR FINGERSF BT MBI BE, A A R, TR
BRI, DA B 57 B 3R AR AR T

2) BABURIEERIA

CIBUMAZ AT 1351 AR, A B o7 S AR SC A, BT AL R T 4% TUBURT, - DASE fRAIE [ 2K
NRZSHFNENRAGEA . FBSF SO, 57 X0 MR, AR IR A RAEEAINE . B
Ti RAEAEEE A, SN A BT R EIRE7]

3) MR AMER AR

55 B TT BT, 7 2 IR AR B, AR AIRE, A T Fis R
Ao BOIBIBRB TR E . IRTHRESNFREK, el “Ei” o “HHIRR 5
fH0L. L, B AR Flnamibl B we, W 57 B0 IR A, HlE AR, ORUERU T B 2t

DOI: 10.12677/0rf.2023.133165 1641 1B 512


https://doi.org/10.12677/orf.2023.133165

ik, EVLE

AL ) JE AT IR [8] -
2.4, BEEATRASRFSEHATITEE

241 BEWFISEEFR

1) RIERR&BE RS 5

EEP, BRARSHETAFGHESTUTERN, FERN “FE25” B, S8 (A1) F 18 %1
FRWZ, W TIR THMEES5R, ZRA NI IR TG B A RS TR R . 2R, #
Ui 340 KA, BREFHFARETAHNME RS SR B b TR TRE A mYE, FRET 5
NI REIG . BRARSIESL, UL AFEHIVATHR, SIS E A NS G E0E, NILET
TG, DRI LA F AL, Nk, B ARSI R IANLIEIIERE E, TR IR A
RGBS 58, EHRIME S A ENEE, XFHFRTSE5EHATH MR EES), REFDT 50T
RELAFIRU ¥ A

2) BRTIRRESIKS 5

FEEAR “EHE” . B AL, MBS, DB EHERIES S5, IR TY)
W5 A ARSI ), IR TEUUERNA RN FESH R R, SRIUFIR T 2576 B 10 A 2ok .
BN (ARNEY WER “DSER” , RLL “EELFERE” HlHhS%, SRENARRIIERT
e, B INER TAUR, DAE A G R. B BRI TS5, AT TR TR
AR A, M CBRTAGRIAATHE” o “REERIZFRT © “BEEEERF" « “HAAFEE” 505,
BATHRRR T, JFREMT. % 3R A TP ME RO, &4 /2 B 147 543 ZER T, 45 H&T0
B VA 5 5, THEAF P I8ME, A VIR ARG AT R RV 45 5

Table 3. Classification method of employee’s rights and interests recognition
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Table 4. Quantitative analysis of employee rights and interests recognition survey
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Table 5. The accountability mechanism of the staff council of the company B
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