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Abstract
The deepening of the aging of the population, the serious shortage of nursing workers in old-age
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service institutions and other practical problems have seriously affected the quality of old-age
services in China, and some old-age service institutions have learned from the short term, result-
ing in uneven nursing teams, and even malignant incidents such as elder abuse, so how these
old-age service institutions should select the most professionally qualified caregivers among the
limited number of applicants for caregivers is a problem worth exploring and considering. In or-
der to solve this problem, this paper uses the AHP analytic hierarchy method to study the evalua-
tion index system of nursing workers’ professional quality, and it is found that character quality is
the central judgment index of the professional quality of nursing workers in elderly care service
institutions, and professional quality is an important judgment index of professional quality of
nursing workers in elderly care service institutions Physical fitness is the basic judgment index of
the professional quality of nursing workers in elderly care service institutions.
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Figure 1. Professional quality structure diagram of nursing workers in elderly care service institutions
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Table 1. Evaluation index system of professional quality of nursing workers in old-age ser-
vice institutions
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Table 2. Relative importance table of criterion layer elements
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Table 6. Hierarchical general sorting table
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