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Abstract

In recent years, with the expansion of the number of junior and college students, higher require-
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ments are put forward for the construction of junior college students in all aspects. Junior college
students are the main body of education and management of junior college students. Enhancing
their professional identity is very important to promote the construction of junior college stu-
dents and improve the level of school education and management Based on this, this article takes
the staff as the research object, uses grounded theory and in-depth interviews to explore the con-
stituent elements and mechanism of their professional identity from three dimensions, and then
puts forward the countermeasures to enhance the professional identity of the junior college stu-
dents and establish a long-term mechanism for the team building of the junior college students.
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Figure 1. Competency factors based on system dynamics theory
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Figure 2. Competency onion model of junior and college students
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