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Abstract

On the basis of the self-determination theory, this study examined the relationship between the
self-concordance and employee creativity. The participants involved 449 employees in 83 teams
from different companies in China and the theoretical hypotheses were tested by hierarchical li-
near modeling. The results showed that 1) self-concordance had positive effects on employee crea-
tivity; 2) creative self-efficacy had a mediate effect between self-concordance and employee crea-
tivity; 3) affected-based trust in leader had a positive significant moderation effect between self-
concordance and employee creativity. Also, affected-based trust in leader had a positive modera-
tion role between self-concordance and creative self-efficacy. The research on the relationship be-
tween self-concordance and employee creativity can provide theoretical guidance to identify the
individual factors that affect employee creativity. Finally, in the future study, we can explore self-
concordance as a team variable affects team creativity. Other team variables (e.g., team security
climate) may also affect the relationship between self-concordance and employee creativity.
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Weks . 20154F5 150 FHER: 20154F6 H4H: & THM: 20154F6 H9H

R

BIRETARIEHER, FTERDASRILAEAKRR. BRASEREEEE, XREAFRTIL834
HBA4494 R TR HBHRETHHT, GREH: 1) HRPARARTWRALEIES; 2) QEHER
BN BRMAS R TAIE N KIRXRFER S FMEM; 3) HARR5RFEBBEEKT RS,
WRERWIASIE N BRYMERE. RTEEAERMM. HitBRHESRTEEIRRXRT AN
HAR R LG M MMERRRME MR T FERRIBIITH T UL — S5 BRI ASE AR
WA BN FIB\ I 71 R mPE A, th ] B KA E E R AR BT H RIMA S RIE 1 Z MR R (I
H B\ 2 255 H) -

K
Bl H, ARME, AEHERUERE, HREE

1. 518

Bl 5 BRI PO & &, 138 77 2 R A OE B B i 2 5 (Tjosvold, Tang, & West, 2004;
Tushman, Anderson, & O’Reilly, 1997; Woodman, Sawyer, & Griffin, 1993). A& /J £ 8TF K= RS-
Y0 235 FE AR B 7 A B BRI A ) A8 (Amabile, 1996; Shalley, Zhou, & Oldham, 2004; Woodman et al.,
1993). F&F H Kk E B (self-determination theory, SDT), AF 78 A& B [ 3= % 75 55 ()35 2 R = A U AE 3k
T & A 7 (Amabile, 1996; Liu, Chen, & Yao, 2011; Shin & Zhou, 2003), Oldham I Cummings (1996) %
B FE R CAEE RS TR B A S RCa AR 2, Zhou (1998)4E B /& H MM LAETS AT LA
fEHEAIF AL = . AR Y B RGCEEIS Y R, mIEER HhrrRE, Z— Wi His S
] RS, RAETAMABIREE TR I E E . SRk H PR B BRI B R E B (Bono & Judge,
2003). AL LB AMESIHL. BEEBIHL. INFEZIHL. NAESIHLR RS R0E B £ IR A5 20 2, HEm
P 0 LIIANE 7). PRI B S 51 TG 7)1 9¢ R A 78 n] DAL B RO B, BRI s S RG]
B R RREHEIRIE S

R B R PUEEWw, 7T H EER R L ] R A TAE B SR R IR S eiE 1,
AR TAATR % SRS 7 B R . B3 ) B 3R AR B (creative self-efficacy)E N —FhGI1HT &
REABIHMS &, SIEAMAERT BB B8 /7 TS (Deci & Ryan, 2000), AL 63 777 A g wT KA &, 2
BRI AHLE (Tierney & Farmer, 2002). #0171 B R ARG 52 B I 5 5 TA0E 71 8 RN TE
1B FAML XS T8 32 B3 77 I RIS FNIGIE B kR B A I E IS = X

B e HIR RVE S OB R A RN DN R, R 7R 2 PR 58 (2 3 Bl P A X e i
7] (115 € (Ryan & Deci, 2000), X5 Woodman “5(1993)52 th iR 6i& 52 AR B AW 5, RISRTEAMA
FRAE 5 I8 R 20 T 013 A7 & B B9 SE R - 1 Richter 25(2012) & BT BAME B VB (15 5= 2 A RIS B3
E) 500 B AR AR BAE R dkmisem i TAlE . ERNEAT A A R T, IS 2 TP R
TAT ARSI B A, AT B AR S = A — R E ZE m R, B 5 L 3RO S K. [F
AR 5 5 4005 25 (1 155 BRSSP 2 R M 45 %) 03 T A BEANVEAR, TRIAE, AT BA R 03 J8en 21451 5 2 (145

)
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LB R TIIAEE . AT RFEES R RIS ¥, XM A TG . Ba MARHE SRR
M52 T FX B3 i g 2R s i n] DLLEE B S 508 A RO B R 5 1R T 813 7).

BITEZ, XEUARRERRNES, HiTARMIFES R TAIENRRR, BGEHBRAEEEZ
SN R AR P, 1A RR B3 5 4003 1 A AR U R Y B 3RV 5 A A& TR &R e AWFFEA B
TOAC A B GGE R, UGS T B HRERAEA R AW, 5 ) ] A 5 58 A B 2 i) B2 5 B3 T
Qg s, ¥RalEhHe.

2. MHERGHRFNIR IR R
21. BERMASRIENNXR

H 2 B FINF RGN H AR A, R fa ANt B AR5 2208 5K GBS i 3 ZE AN (EDULAT KA
7 ) H AR AR i (Sheldon & Houser-Marko, 2001). 7£ H Ry Bt rh, BB 5 75 KRz LA B 3
B A B ATESIHL, FEARRBOR 52 L& R LIRS AL A 5 AT B AR (S E W) — 8, 4 =&/ &
W, AT RSN R, I HA RS0, RO AR SR B IE AL, B bR+ s A
NS & EIE 1 B 3 (Bono & Judge, 2003; Sheldon & Houser-Marko, 2001). %W i 5EIHL R0 A 2E M
N K B AR FEA — 2 (Shin & Zhou, 2003), 4 AMTINRMARATTIE K B9 CAE HAREIHL), B K H bR
T FE A LA NG, BB KT U %5 5 (Sheldon et al., 2004) .

BRI ) B R IR SR B A HERA 0 B RN RE 71 A R TSRS B A BRIKHT T A
B {1443 Ik 77(Judge, Bono, Erez, & Locke, 2005; Sheldon & Houser-Marko, 2001). 24/MAs B B ) 248
WHEWLS H L H ARG HB D A B & HAREE, SR AR R AR A 52 TP AR A R ik, 4
SEEHARSA M RIEFORR, X IESE R R T2 AT

Davidson fll De Stobbeleir (2011)8F 78 & B b2 15052 21 FI45 B i i 3 MR 1) 5 KRR, (8]
Fesme R LANIE 7y, IF HANBE T AR E 3R MR s 615& 0 i R D 1) AMATT R TE DG B & e sk B
WO E AR, JERIVBEZHAAS ), X e MER &GS ekt 2) tbsh, B& BRI
H AR A4 S8 AT BEAE H AR I 75 A0 R R 2 Mok 7 58, AR TAR PR AR e 07 K, A 5 A
7.

[FIRE, P RS20t T LU N FE SO BRI 2EAT R . N TESILZ A TR AN B3 ) 2 1]
IMFZE, VAT, SURAT NSRRI R AESIIER T R LIENE T N, 2R malE /) i EE
KR & (Shalley & Gilson, 2004; Grant, 2008; Shalley, Gilson, & Blum, 2009). Amabile (1988)%2H I E!i& /1
RN, BANESHL M EEE I & NI RE. LIRS, BE AW, mATE K
KBRS m GG AR . B IR PMFEE A ALESIHL BRI 3, X B 7 1) 7 A e 38 28 G S LA
H(Hon, 2011). CAHFFEY ALESIHLZ M 63E 77 1) — M 8oL, 8 ko 5 58 R 25 5 T e 3
P, ik, SCRZm R T ANEE 1 (Shin & Zhou, 2003).

% 1. BRIASMEREIE I BIEMAR.

2.2. BIENBRMBERMI P ER

QiE 7 B A RERBR AR A 58 Bk E R 55 O BE D RME O IIVEAY OB AN B 2 REI 58
A B S A (Tierney & Farmer, 2002). Q& /1 A AR A N —Fhdh A HLE], 7T LLARRE B 3K
ARSZAERZI 53 TG IR . AR B MR R AT e L Gig /) B FRE RS 0 TAE ), HR
PIFTRER AN 1) de AR B Ax, Bior A REKE BRI S 9, & 2K R HEmi i B 305
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B/, BT IRt 2 . X R B R YRR BRI 2 5058 B 5 B B 10 58 LA BT 45 1
Be 77, TR SRR IRy, AksEA 2, B HA11E 77 3 AL (Sheldon & Houser-Marko, 2001); 2) H
IR TE BRSO, SR ITEE, GRS SRR, AT N, ER R
(AR PN ), S B EET R AR R, T B i 70 B3R AR (Judge et al., 2005); 3) HF
PN R E AR CE B T 4E RO ) 3 AR, 4 B FR WA A R T P RS E,  2x 5D B R
TEZEUERE ), TERTRRAN T2 A R B Z A A NG . B, AT R REE AR S R R EF B 3R
RAeik. DR, B RPME R 5 AT AR I B a0 77 B Rk R G T e R A
ik 2: WERAE ) BRAER, BRAS R TEIE EREEMR.

2.3. AR S GSHREERRTER

W9 O 3R B 2H SURG 858 IR 26 T DLISOR BRHLAS B2 T A B i P ARVE R ) 2 %% 71 (Gong, Kim, Zhu, & Lee
2012; Richter et al., 2012). [FFE, G)i&E 7R HERE, U TEMRSRRIEHEMERN A MiRpdt=, 4liE
PER AR, AR FERER S (a0 B = MEAUE . B A ) B r] ek it 7). R, B3k
W5 RIE Bt AT e RS 2 AR, W BIBNGIET AL BB 28 A DL A BB B A A, (EH]
BA R 5 4005 2 (1 BB AT R P 5 i ) 9% RN AL, TR MEAE 215 B A 2 AL
TEAER, AGATAE NS5 5 TAMA: 22758 TG R0 5 10 S W o] BB 5 Q)i ) I B B[R 3%

P B 4505 78 VF Ak [ BA s 53 AT S 28 I A0 e e [ BA BGRB8 Ao AR 9005 — i A 22 e 2R i
(Leader-member exchange theory, LMX), 453 <18 T0 [0 & /75 F @i i — /MR TE AR KR, 1X
L 5 TSN N . SR EAEMAT. 4 TARATSE 288 A RS, JF H S n] Aefs 2R PR, R
TN R T2, HAMEN (Langfred, 2004). AHJ, 1B AR 5 7R B0 240 S AT S AT, &
T2 %% 77, WaBEEORE R AT E R, M ATAEE S8 A 20 B CRIRCRI DS B A 11 5T
(Dirks & Ferrin, 2002) . 51tk [A1BA R 0 5 4505 ) 175 1A A 5% 22 T RE A2 AT A 2 & Bl ) — S Bl B AR =
PR 54005 9 (45 AT A HE DA A A5 KB AN 4E B2 (McAllister, 1995) . Dirks AT Ferrin (2002) £ $AE AR 7T 4
MR 5T 48 AT LLANRRAE O R KA A 0 BT B AR I AR T o 13 845 AT B0 PE AT AL 32 2 T 0% 8 MO B 18
(relationship-based theory), ZIHiIR5RUAEAFR LA HISFER AR, BBAREN LTS, BT HHA A
BB ICI L S5 . R TIREREM T H S TIN5 5221905 % 2R Em, FHita®
P A0S 2 B S A 47 A R IRl (Brower, Schoorman, & Tan, 2000; Liu, Siu, & Shi, 2010).

R 5 A0 B RS AT T B 2 1 5 IR P A S5 0 AN SIS R . HIBAROA 5415 M E AT
FoRE TXUT W ES), W] Bl BB MR (Brown, Trevifio, & Harrison, 2005). AHELINEIEAE, 1S
R 54k 2238 e I BB 2 B IS %5 (Yang, Mossholder, & Peng, 2009). #:2x%2 #3814 (social exchange theory)ik
A BN B OG0 . SCREAMEAE I 2 LR 5 ) = AT 9 (Blau, 1964). Bk, H{AIFH KL L
FEAVEAE N @, KT s &4 58 AT AR, TRk T IEEN, [FERE8 7 REF R AbR
TR F, I A S H W Q0T A 1% K B4 (Mayer, Kuenzi, Greenbaum, Bardes, & Sal-
vador, 2009). 51 1.5 4045 35 8 7 45 85 AR 0 2 00 40 T 1% R B, T A 2 B 4l R A T A
(Schaubroeck, Lam, & Peng, 2011), [l 24405 3 R 1A H X AR SR (1 R R B S R QU S I s, 53 T8
A AT R P R SOV EE BTl . AT EE 2 SR s B SR EE Ay B B B AR, SR RS [ I AME
MAE R F AR S, 75 AR B SN, 3E—P RO A TANE 7).

T AU S T R B A EE R (WS T HEH . AR BRI 51), PRI R 2 (1 S AT
AR EE ., ARMAK MR B AR BRI, ATRNRE B &2 & B 5 BT TS
(RIRE ST, AR SEBRIE LA W R BN RN SRS o U T 48 T EEAERT, R T REIRZIA 22 B 915 & il 2

)
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I BIET E RS AT XA EA, HUORENZ B AR B SRS, A S EAREEBE S
[ 4N 25 o 53 T AT UK A0 538 HS AT R SRR 9 R ) T , o 2L R TS PR AU (Judge et al., 2005) .
VE RN FARAT B I R, A AT R A H B 22 (B TR RN 8% ok R B B 5 B B & H A1 77 B R BE I
TEIBBPRATRS, W15 H AT REE D S RMATAR G RE AL, B2 AR T AR5k, ez FrT
Ve s T 2 M RFRS, X TCEEH B T4 s 0 T A0S ) B IR Ae . A0 53 i BB AT i B
SO R T AR, S #HAHMEAEN T E A R, ARG AT 88 5 7] 56 X e & VAT
%, 1N R 2 BB AT FH AT IR ARG, BT R TR A REIRE M EE, EHRAE S
H R BEK (Tierney & Farmer, 2004). K, 20 ™E#, 0 1,

% 3a: BIAR A S IFEBREMENRE, SWRERMAS A TEIEIMRIEERR.

&% 3b: HBREWRFBHRMEENRE, SHRIRDFSLIE) ERUGBRIEEXLR.

3. fiREiE
3.1. HAEIR

Wtk EFWIT A TR TTHE SN T 7 R (R . BT RHEAR), 3RS 520
B, TR ] % S5 26 0ot A ot 5 R R BA AR 1, 525 45 3) 449 A 2me w3, 9 &% 83 MR, A 2

WE N 86%. HIBAK N S AEan R s, Sl 31.6% , itk 68.4% ;. TAEAH, 14N &
31.4%, 1~54F 5 53.9%, HAth5 14.7%; HIP IR 3~11 A, $H1EH N 6.25 A.

32. MiRIA

R4 Mumford %5 (1996) 7T, ABFFCEEU A T HEZERIELLFF A 1) RafeieFrEE R T
HOPIEBE A B BT 2) ARBEHR BN S o [E 5 S ARUCAC (B 78 1) 4, FEAS O S5 A 25/ BT 52 T,
6 E NG, WA TR T— 2 B, Hn i o S sRvE Rk Oy 2, DUERRF 5T
THREMMFEGHEREE R THEGESES . A bass 4 #ta TR, 2008 BRMIERE. 6
A RAREIR A B BEAERS 0 TANE ) 455 0 THEAE N WA AR EAREMEN . TSR
PRAETE L o
3.2.1. BHHA

H 6 7145 R F Sheldon 1 Elliot (1998) 41l ft) 8 A0 H 2 3 Rl & 5 116 F 2= A v sh L, 7
MRS, L AEE A FIR) R 7 GARE FE) A AR T B 0 TAEIR A H W5 TAEM A H xR,
BORIHT 8 NIH BV, B T EIMLI 4 NTTTH : 1) AMESIHL(GN, FOAB I ER EE BT TR R, IRk
FZEFR); 2) MEPLER SRR Z B AR, R EE. FERMER): 3) INFEZL(W, ERi%

LA BA A B2 5 451
ot B fE AT

13 /) H FAARERK

EEAUAL] > LA )

Figure 1. The model about the relationship between self-concordance and creativity
E 1 B#ERMASRITeIENRIER
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Hir, RFEARANEREZ): 4) NIEILG, FRIERZHZE A HRRE T SREBAMIRIR). SERM
RlE ST H AR 7RIS, WA FEAT N ESIL T H AR T B VS, 3SR TR 5T
W (Bono & Judge, 2003; Sheldon & Elliot, 1999), H &M THE > BT 2N RG R —A BAx i) B i
B TR, AR ECR B EEEINE S OAEBSINL + WEESIHLINAE ) i P E AL
IS OMESIPL + BEESIVLIIAS ), ERINIE—EE R %0y 0.83.

3.2.2. BB BRI AER

Bt 77 B FRALBE R 7] %R F) Karwowski, Lebuda F1 Wisniewska (2012)Zw# (1) 6 NI HHIER. 7 &
15, M1 EAEEAREE)E 7 AEFFEE), ARREBHD “IFRANE CRARMIBRE R E” © “3k
S B AT DR T ZE0 I M AR inl f” o i ) B 7E AR 0 A — B R 20h 0.86.

3.2.3. AR SR ERBREE

P IBA B8 3 A5 AR 40 2R F B2 MicAllister (1995) 4 K2 T 15 IO AR RR, 3647 5 DM ITH .7 w37y,
ML EAREAFRE)E 7 AR R, ARMEDTE 0 “ A R IR AT 7 =, e 25 AR A 5 B A
Kb ETAERRF, AP P EHEN T RERER” o &S AR TR A 20k R0y
0.82,

3.2.4. RIBIEA

AR AEi%E H Zhou 5 (2003) TP KR4, FEESE 13 MITH, WAERH 7 SERETNE, N1 (%
AR T CEEFE). Yokl WMENE AR . FEEENIHA, 2Rk W Ia
KBRS FREF . FONEREGH - MR AR, SulEEREAEERRE” o 1%
BAEAW T A BBk 2 E08 0.88.

3.25. {EHITE
MRYE e AT 70 38 i, A s s TR, TAEFR . B AR (George & Zhou, 2007; Gong et al.,
2012), IXELAREA T RER M 5L TRBIE 7.

4. REGHR
4.1. RRRE

WIRTHTR, 7 ¥l FVERZ,  AHE TR FH B BAST S VA 52 TAMARGIE i vk, X Fp g el n]
DA IR R ZE o O Tk — DR R 2 P B S, W T AW 7e 2 T B AR S i8R £ A Podsakoff
S5 (1990) HEFE 1 FH 1) SRS 2R AT [RIR R 22 URAG 56, BRI Harman B[R FAG 36 5112 W& 35 AR 7R [RIVR 75 22
YW T RTI BB 2 BT IR 7007, S BRHEE R T KT L AE N RIWRE, R —E o R 7
J7 221 30.47% . RN FHAE RATH — AN 7, HAFEE I — AR 7R T a7 ZE 48 2 I
WA 5 AN AE 7™ E P [ Y15 22 vl
42. BEXSWEENEIEEERS

Z KR 2R 43 BT 75 R HOE S5 M AT VPAY AR ST B SR PR R 1 TR B SRS AR B X 4 AU
M LA, (VU AR B 0L & AR T AR A S Y = R R . R A PR ).
[FES, AR S S AR 2 A S R B, DU (I E A A S o sE A R 22 e B 25, R A Y
T 55 4R A (Schumacker & Lomax, 1996). I X AIC H ELE AT &1 (B 5B AR Nk T, IR RS TR T
TG (Akaike, 1987), ULIAS AR E AL EMFIR T 2, FREERLA RIFMX 2 E, HHEEy
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N E R 2
43. BASH

HEAT HLM 238700, 55 e 30 AMA 2 kA8 B %4 (aggregation) i 2 1A) AR & (3 24, BIAS 6 (1) 20—
]t QANEBRETR. FHAiEARE, WHNERENESEAGE . WEHEANEE, NI RH
BEMR. BRERTESTTER, HEEENAN S H N T Z4E R E 2R = 3.352, p < 0.001), &
TF T 20 P — B S A1) AR S ks 98 4 73 R+ rag S 1ICC(1) 4 1ICC(2), FE ARt ryg > 0.7 (Lance, Butts,
& Michels, 2006). 1CC(1) > 0.12 (James, 1982). ICC(2) > 0.47 (Schneider, White, & Paul, 1998). &4 45
REIR, (ST ICC(L)N 0.27. ICC(2)M 0.68. 1y it 737 /~F 0.70~0.99, [H, “F#H%k 0.88,
N 0.92, L FFTEFERT 0.70 f45 1 (James, Demaree, & Wolf, 1993), /R0 N - FH B EEA —
Bk, BEAREBEEER, RYTEEHR DR E REIRIC S A BB E R (RS, LAdT 5 2 IR
W
4.4. FER G R

AMEE AR S I FRIEZE . MO TR L E 2,

M2 T LUR B, E IR MA(r = 0.28, p < 0.01). A3 /1 E RALAEIEK(r = 0.27, P < 0.01). 15 EEAE(r
=0.20, p < 0.01) 5 52 T.6i& /) 2 53 IEA% . HKHE Tsui, Ashford, Clair A1 Xin (1995) M &, FFELE™ E 1)
% LA ) R MR S KT I S — MRS 0.75. [RI,  ASHIF 7 (0 B50d A A7 7™ 5 1) 22 8 L 2 vk )
B2, MR HT G RN TR B AR IR TR AL T L B AT

45 BZREMBESH

4.5.1. FHEE(Null Model)

TR 2 R LR PR AT AT $E o AT 70 8 a8 — D ASVEL S AT PN AR B TR, DL i IR
TR A5 TAIE 7y B RAARE BRI RN N 5 22 . 25 R R ILAIE 7 B AR BRI R T A 77 2
77 #(62) 43 915 0.95 F1 0.42, ZHIAI 75 2 (Too) 58 514 0.16 F1 0.22, ZHIA] )7 2 5 8705 2 2 H4r 51 14.28%F1
34.34%, R BAT 2 ZHRHE, T OB S ATIE N R AR B AT 2 2 IR

4.5.2. Level-1 EX L
G Gavin fIl Hofmann (2002) (%, Level-1 T3l K744 FH JE 46 RUEE 5l P E 30 AL #2318 24 1)

Table 1. The result about confirmatory factor analysis
= 1. WIEEERS AR

gt b df Ay? AlC TLI CFI RMSEA
DY PR A5 2834.623 1278 1015.486™" 3356.623 0.821 0.841 0.052
=R AR 2850.982 1281 1031.845™" 3366.982 0.820 0.839 0.052
ZHFEA a 3081.225 1283 1262.088™" 3593.225 0.795 0.816 0.056
ZHT R b 3514.295 1284 1695.158™" 4024.295 0.745 0.772 0.062
FAPR AR A 3740.621 1285 1921.484™" 4248.621 0.720 0.748 0.065

P TR p <0001, BT AWM + WHEREE + QR E R + RTANE) TR a: HIRDE + HEMET + R
LAy, Qs HRAGEE: TR b: BRI + RTEES, HEMEE + QG ARBAE SR TR AR, &
fRAE + Qg AEMAERR, RILANEES; PUETHRE: g&RBA, GhEhaRMEEEK, HEMEE, RLeNE.
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Table 2. The result about the mean, SD and correlation coefficient

2. TENFHY. REEMEXER

M SD 1 2 3 4 5 6 7 8
1 M) 032 047
2 TAESEBR(L 4F) 031 046  —0.06
3 TAFERR(1~5 4F) 052 050 0.01 -0.70™
4 A BAALAE 625 201 0.03 0.12" -0.14"
5 5 437 425 007 -0.07 0.03 017" (0.83)
6 it 7 FH F Ak ARk 507 105 012 -0.07 -0.00 -0.10° 0197  (0.86)
7 W RMEAE 539 103 -012° 0.08 -0.04 -0.11" 0.08 033"  (0.82)
8 M LAl 498 079  —0.00 0.10" 0.05 -0.00 028" 0277 0207  (0.88)

P Tp<0.01, p<0.05; X ALEHS AN FIERE o0

WERTTE, DRI, AW TR R B A RO KA FE B3R B3E 70 B BB, AT X S AR B G T
B3t J7 (R REE o

HT AR WS IEAAER 2 4+, Mackinnon % (2002)4¢ H B AR S “ HAR BB h AR EKMLER”
AR EFIRAARROCR” FEW, UONZTER BSR4 SCR A Mathieu %5(2007)
P HI R AR ARE, IZPRUERF A BRI . TS 3 RS 3 (4 BRI A B (0 = 0.12, p < 0.01) 561
it 7 E R ABE AR 2 B I IEAR DS, IXAN K R FF A Mathieu £ Taylor (2007)42 H R A A 285 R AG 36 10 28—
1, < 4 hEA 3 SRR IAE ) IR R LA ST B R EIEMH K (e = 023, p < 0.01), &
Mathieu “5(2007) F ARSI I8 () 5 bR . B 4 [ 4 SR8 3 A (y'0 = 0.16, p < 0.05)5 & T4
& AT B ARG . i NAiE T) B AR A (720 = 0.13, p < 0.01), B IS R TAIE J1HIK R (o
=0.15, p < 0.05)FH IS, FF& Mathieu “5(2007) I/ SRk 50 1 28 = DUAR#AE, ULBHEIIE /) B FRALRE
BN BRI S TG 1R REF A R AAER .

eAh, TR s B R AR, BRPMVAS A TS R EAEG, AHEAR A
MacKinnon, Lockwood 1 Williams (2004) & ¥ B R k% . BAKT S, 54 T bootstrap fli HURE A1) J7%
(bootstrap sample size = 1,000)%iX F [a] 4% 5¢ 2 7= AL AKX R BAS X [F](CIS). AHEL T4& 4011 Sobel K4,
bootstrap 75X} TIX FhlAl 456 A RS HIITAL . W50 E R, BRI ES 5 TA1E ) RV 1) 99%
{1 EA5 X T 7351 9[0.01,0.03], X [HFEAVEE 0, Ak, IESE 7Bk 140 2,

453, FHIERAKRE

2 #8 Raudenbush (2002) W, ANSCAEH 525 — ZR RS T H O EE, 25— B Rk T4+
AR, 7 4 BERY 6 v] LRI B SR A 515 BUE AT R IE M A BAEH B35 95 = 0.02, p<0.05, UF#R
W 3a, 7 3 W AR A 4 R B B IR -5 1 B AT K 22 BV A3 S B BRI I A1 RA M . 35y, = 0.01,
p<0.05, HPiEBE% 3b.

A TR FH 5 R 2R 43 ATt — 2D RN PRI I BA s R 45 4005 25475 S A AT 1) 1 45 4 A (Janssen, 2001). 1%
EABATIE T B IS 0 TONE IR R, UHEREAFACPEURET, B3PS 5 TO0E 7 1 R
N (simple slope) #=0.18, t=2.89, p<0.01, 4FEEEAFE R, =037, t=5.41, p<0.01,
UEBA T B35 3a. [FRE, 45 BB AR ACTF AR, B Fe P -5 603 7y H R RE I R AR R = 0.17,1 = 2.68,
p < 0.10, THBMEATATRER, HRVMESAE 77 B RGP F AL g =020, t=3.22, p<0.10,
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5.1. EBIPEN

TN B B g BRI A 00E R e — S ME R DTk, 50, AW AR B o HaE
SRR 7 H TR s HS FOAE ZL 1R I AR S LHL I B2 B I 003E 77 5 AR AL R 1 2 A0 28 75 2 (140356
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T B R R AR E R, ok ANZEIAiE J1(Amabile, 1996; Liu, Chen, & Yao, 2011; Shin & Zhou,
2003).
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Table 3. The result about HLM analysis for creative self-efficacy

72 3. QBN B IR HLM 4

B ) B IR A AR
B
PR 1 A 2 A 3 5 4
HIE (y00) 5.09" 552" 1.55™ 1.46™
i A
PERI () 0.22" 0.22" 0.20"
TAEERR(L 4F) -0.18 -0.06 -0.05
TAEAEBR(1~5 4F) -0.16 -0.11 -0.11
[T A FASE -0.06™ -0.08" -0.09™
Level-1 Fiti A1
H B (10) 0.12" 0.14™
AEHAE T
A x FEQw) 0.01"
Ji FERNGY
Too 0.16 0.13 0.24 0.27
o 0.95 0.95 0.50 0.50
AR? within-team 0.00 0.09 0.03
AR? between-team 0.03 0.45 0.00
Deviance 1343.28 1346.00 1179.77 1176.81

FE: Tp<0.01, ‘p<0.05; FiH RE AR (Robust Standard Error) T 1 2 AR 4 () o
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Table 4. The result about HLM analysis for creativity
2 4. RIAENR HLM 534
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H AR

PR 1 A 2 A 3 TR 4 1A 5 HiAY 6
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i A e
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Figure 2. Affected-based trust in leader moderate the relationship between
self-concordance and creativity
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Figure 3. Affected-based trust in leader moderate the relationship
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