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Abstract

In new situation, universities face more and more opportunities and chances. With the number of
teachers and staffs increasing, how to service them effectively and orderly is a serious problem.
This article first points out that setting up long-term mechanism of university faculty union ser-
vice is very important by taking Advanced Vocational and Technical College, Shanghai University
of Engineering Science as an example. Then it probes the key points of setting up long-term me-
chanism of university faculty union service. At last it points out some measures to help university
faculty union work energetically.
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