Advances in Psychology ‘U»>EH2E3ERE, 2016, 6(5), 604-611 Hans X
Published Online May 2016 in Hans. http://www.hanspub.org/journal/ap
http://dx.doi.org/10.12677/ap.2016.65079

The Research Review and Prospect of
Followership

Yu Zhao?, Fei Liu?, Yingkui Chen.2*

!School of Educational Science, Guizhou Normal University, Guiyang Guizhou
*School of Economics and Management, Guizhou Normal University, Guiyang Guizhou

Email: zhaoyu.1993@qgq.com, ‘chen_yingkui@126.com
Received: May. 6", 2016; accepted: May. 22", 2016; published: May. 30™, 2016

Copyright © 2016 by authors and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY).
http://creativecommons.org/licenses/by/4.0/

Open Access

Abstract

With the mention of the followership, academic circles gradually turn the focus from leadership to
followership. The study of the followership started earlier in abroad, it’s still in the primary stage
in domestic. Scholars put forward different views based on different layers when involving the
concept and dimensions, but a consensus has not yet reached. By combing the relevant literature
published on domestic and foreign countries, the result shows: 1) The concept of followership is
still lack of authoritative definition and relatively weak in the theoretical basis, so we need to de-
fine its concept more clearly and authoritatively; 2) The study of followership should be gradually
changed from theoretical research to empirical research; 3) To promote the development of em-
pirical research, scholars should be committed to the development and improvement of the scale
of followership; 4) Implicit followership should be measured from multiple perspectives by indi-
rect method; 5) The way of “dynamic” and “static” should be combined to explore the effect of fol-
lowership in the organization.
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S5 AR A R T E H E Tt S NE, RIS ok T ORI e g, B
B DA R A5 BATML R 8, REGRIAREIR, S ERRIeR B T — A Eims, P8 r, 4
W R ZEZEH ESEETE M RALER .. SWAEA—MHES, O AN—81%, CAEZ%E
AT AT TIRAWAE T, W3 E IR |9 & A i) F A = SRR, Hrh 2R
HIREAE « S (Fiedler, 1969)He th AU RERY, DL KAk ZEFNAR == A 4 (Hersey & Blanchard, 1974) & Hi 1)
TSI (ENHLN S — MR ER——IBHE, HMEDFEF A, FHERF, Ira Chaleff (2004)
fah “EAVETELE—ADZ WM F I MAEVOERE Itk ss, BIRBRE /)RS X W A 1), 1R
TIACLERE S N5, BATEMMFOEREE ATSHE " o A, MSFRIMAREUE:  “EaHRMERE
HFREAHRPASE” , SSHE TR MALUE MR, B REZREZEEN, PENEH
T BA T 231 BB FTEA P IR H#nM R, R 2 ) 23 T aa XX — Ak R T ik 72
IBRE I ECN T H I T T A TR0 IE B J) S ARG S AT 450, DA B8 B Bk 78 1) 5 4k
RIE.
2. BRESIHIRE R ARk
21 BB

“JEFE 1 (followership)” /&45: following; the capacity or willingness to follow a leader (Z .5 [G K2
W), BN CIBREATUTF REJECEIR” o ER IS R O AR S TIBM I MAAE, Bli. WS
T RER NGO NI AR, 13 E E 5B R RIF0CRUGERFA R R IEF IS/, Bl S
WHIBMEBAE T — N EEENME, THRMM SIS, EOFE SEMEE RN SR+
BHELGERE, BRSSP TIEME AR ER, B E S T M58
(Avolio et al., 2009). FEFEXT “450F " HFFCHIEN, Meindl (1995)42H T “ B BE # 704 £ (follower-centric
perspectives)” , fi H 85 S H 45 AR 2 BB R F A, Rk, 40522 BB BE A A K FEAE B
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Z AN AL 2 B RE R S (577, 12 e, 2010). _EIRAHES AR R B BE S 1 A I — AN (R
SKHEATHETE, FEESCHBRE S0 AT I e, BRI AT TR S HEAE T IR AL . EHLE Kelley
5 Chaleff 73 Il 7E 1988 4=, 1995 4 & SCHE H LU B U B8 AT I8 B X — R A 4 (Kelley, 1988) 51 T
RGBSz R, g BT 1B FE AR R A ik Rl IEW%EE Wiles 8 HERE
JIRA T 7] 2 A SE HEL ) (Nolan & Harty, 1984), fE—/NHZRH, 4053 15028 i bl 2k e ot
[ B B 3t 7R BT A A, 3B — AT, DRk, X8 BE 2 3T IR A 7S 1

2.2. JBRENBSMLERE

B AER— R U, T T A E 5T, HECR T LGB IR Chaleff (1995)%% Ak
L, AdEH TAE N T HARK “EBRE” 5 TR MESHIME, OB MRS AR —
FPHERAL (Dixon &Wstbrook, 2003; Carsten, Uhl-Bien, West, Patera, & Mcgregor, 2010; Gilbert & Matviuk,
2008). ZJEFANAMAT N B G871 RARVUKERE BRI A RHERE /) M e, AN
e EMRRE, KTIak S KRR W T LG 1),

W 1 TRLE N, AT ANE R A E SCGERE I HIMES:, Chaleff 55 O R TAG#IZ 1M ;
Bjugtad FIAE STWIE TS A4 F 2T ; Carsten Al Kellerman B B A HE & i€ X HETAMEET: 1 Jehn
I Bezrukova VLK G EEEXTIERE JIMES € N T2 G R . BARIES ik, AR AN ER )
PIRE T B — AN IE )5 S, R HBEBE ) € B EAT LUF =AML ESRE: 55—, 1B SIRALIEK,
B —FORA . B, BHEEEANZERE S FERN KRR, STAEPRHMALR. =, &
BEE 59 SH B/ EILER BA(07, i, 2010). HIBRE 1 RIFEARMESE . 45 k) F1 PN IR0 S5 A0 70 JZ T Hh 58
EMEE.

TEZF AT AN [FA0 A 0T 38 B 77 B e B [RI B, T AN IR A AR R o 1 L4 i R 6 B
FHIAT 95, . Zaleznik (1965) 15 562E 118 Bl & Hu AL (I A LRI 4 AN e . DYFRRAL, 2
JE AT I 2 0 e T B Y e L AT RS AR LA T AN R R R, VR Ay RN 2.

Table 1. The evolution of the concept of followership
= 1 BREABSRETERE

1R (F0) 7E X
Chaleff (1995) IBREH FABTUER B RSB BRI B, RN BINEITIER

NG RFEAT R, XFTOIESL T OIS SIBREHE MR R, NS E S8k E

Jehn, Bezrukovn (2003) Bl — A3t B AR RO T B

Bjugtad (2006) AT ST SIS TIERIAL S, 3L bRk IS B ARkt
Carsten et al. (2010) SR TR 5 A S AR BT AT S A2 TR T 5 05 A6 0 1 R
J%maﬁggymmm R ARSI TS, LI 71 A o L2 R A o 4 U 2
Kellerman (2008) B ETHRZIAMIRER, B IEAT AR

IBREF BRI H B R, RBUHRIIBRERE T, BIF LIERED. TIESE. DAmE

WP, R 1 A
JE¥, ke (2010) PN T

IBREF ARG FE VT F LARRO A T P R AR o LDy AT 0 M. ABR
PR WL A A AR ST AT v, BT IR AR E S R

BORIRIR: /R AR STk TR B ko

Y (2012)




Table 2. The dimension of the followership is combed

3 2. BRENEMR R T YRR

e W58 (i 17D) YERE KA
Chaleff (1995) SFFOUTIOREEE BATE S0 DA BAE
2@ Robert A. Seveiv (1999) RIKF Atk BREANARNEH: RENaEH . AHHE: PR
W Carsten et al. (2010) Z 5K WahiahiE: PGEKNE, FINEEHE
Kellerman (2008) Z 5K ALk, FWE: 5%, BsT: JBER
Zaleznik (1965) &l ATEIKT ), SRIAnL, ZER, fhERiEAY
Steger, Manners, Zimmerer HIERABE. AR Uk B BOEAG: B3, BYEHEH;
(1982) S Tar=y5 ZAREK BB W REE
% Kelly (1992) . 73 g?@gﬁg?ﬁg?%%ﬁ%mﬁ%% RPN A RUIBEE

%mnmﬁgghmmm LR GOLE  BER, AEE. TR BE

Shamir, Howell (1999) . RO TESMA,; FEPRSm R
VORISR : /B AR SOk N T8 38 17 .«

SEA D IBBE I 4E LRI R 73 F B O — e RN 4k, BRZEE BT AN RIGE RO B B AT T AN E ) 4
kK, HAE—CHEE EAEEES. Hh B REAGREMERZ Zaleznik. Kelly. Chaleff L& Kellerman X}
B 4 RE R RIS A S A2, DAL 53 BAMKHE AN IRl 4k BERE B BE S 70 9 7 AN EI R AL, HRH R4 riE
BEF SRR E SR . T Shamir A1 Howel. Potter, Rosenbach & Pittman 25243 Il & DA 5E 4= AN [H] i 7
AP IBREE AT 14036, 1 R4 IRIB B 28 SR T SO o R 2R Y, JE# B SR 5T E LA
PN EiTN

3. BfEARNE

HHT, KTIER s, BRI RES S-S0 -SRI S, 2HFEHZE THATER
T RER. EAFEFEWM: Frew (1977)JF K& TIEIEFEE SR TR ER, XEEIKTIER T
MWERE —NEER: )5 Kelly (1992) €8 & KM K BR &R, SXRH Likert 5 54y,
A5 20 N4 H: Miller [ LPL (The Least Preferred Leader)& %3 T LPC (The Least Preferred Co-Worker)
ERIAT T, TCLNRIEBEE 14T N3 Hh4h, Basford (2012)7F & (1B Rl & @it 2 4> Likert 5
6 MEMRDE, WEERFINPERE. X TESN, B ANAIOERE 7 i P, SR GO XS
B, HEAAREMERREEQ0IL) R = FEMaINER, EFRFH Likert 6 siitsr, LFH 15
AN H LA oA (2013) R I T dE e b /)&%, R R Likerts sittsr, L7 20 M&H.
4. BEHARHEEARNR
4.1. BREEIHL

TELHLUT N, SfLEERIRHOR NS AL OB R . B AT, X TIBRE ML M AR A BB 2 X,
HBEHEHENNEREIPZTE DA ER . BR8N — OB, SR AT N, I H4E
R B BEAT NI 7 AV RIS 7 (J0%, 2011). AEFEIRHIBRESINLE “ Il MYERAMA LIS G4
RIEW, AR BT RECZAME R 2R R T = A B AT N OB R (120, Hock, 2015). fEXT
FHOR B BEAE 78 SCRRBEAT AR5, R I3 B BE SN AT 78 T A3 D N B AN A0 S8 I A J7 T8I
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4.1.1. RESIERERNHL

PN B P B S AL 2 36 58 R T3 2h R AR 56 3 1 B3 R B R PR, AT A B R B, =2
(1, A5 ESRIRIR(EL S, Hockh, 2015). Kelley (1992)4% HiE BEEILILRRER S, Hbk
57 AL (Life way) J& T N TEIEBEZNNL, EAMA VR E G, T ResE T H B b A\ 5l BBk f 6
M= AE B RE4T A5 Maccoby (2008)# H T BiHIER 5 LR UM, HA LR IEREE T N BR 3L,
XFB RS A AR RN, BAZAMEEES], & — Rt AMERICE Inse 2L shil. sk, Padilla
SN (2007)BIRFFE A, IR T A4 S B B3RS 2 4 AR, t)E T N TEEREShHL

4.1.2. ShRIBRENHL

A0 B BE AL T8 B 5 X T4 )52 (118 SR BIOR 0 BB B Al DA S A8 A 458 368 87 46 77 THI 1 7 A= FRT3E B
B AEXT T BRI, 8 B IE BB BE 2 #h kYR T8 . Ehrhart A1 Klein (2001) 5238 B B 2%
ZIRMFAEE “HIRG]” BL%, MEHH SMSH A E LN B RS, HRHER, BEESM-4ENE
(Padilla et al., 2007); AL OEEZES Van Vugt (2006) I ZEIE 1) f FE R REBREZh AL, BREE N T3R8 %
Z IR IME BB R TS AT, X Pkl 22 HEE o] DUCRUE SRR IR B AT R DD s 0 AR R 52 46 (Zimbardo,
1971) FIARMSEEE (Milgram, 1974)UFSE T AMAX BUB AR A, /N H 06 8505 Bk A R] B8 T4 5 AL
A1, AT FREFE B RET, MHEREMSE: Hoh, Kelley (1992) 1 -LFhia b kA% i) 2 4
(Apprentice). F4:74(Mentee). A& %Y (Loyalist) LA & I'14E 8 (Disciple) #BJ& T 4M B BEBIHL, 38 bl & 3240
T BB R R T R AR B AT A

4.2. BREESWSHEXMER

4.2.1. MFRIE5IBFEER

AFET % 2 FECBREE 7 AR BT, AENEEIS T X R T . ik ) A
T ARG ERGUT . S T SR T AOBUE A U A, HIBREE KL b T R T E
BRE, N R R IKMESS (Rosenau, 2004); ik /BT E 1L B S AR 77 B AR BE W S IB BE
FEW LA — MR R ARG IEE RGBT, BB E S SHSA K, HYLEE
IERERIJT A (Miller, 2007); 7> AU 5B REE BB LA, WAGERE PRRIE, A RO EUKT 17
Hi# R (Avolio et al., 2009). ANF 40T K BIR & SR FIRERESE R, (HHA B IF B 40T (R4 58
FEANFFIAEE S 2% T HE AR AR, EAFSEHMIABA R BT, mRR ST R EE R
M=, MESBEARIRAE T, w55 3 M AT DS w8 B 07 th (5, ecie, 2010).

4.2.2. BHEFFR

Rosenau (2004) I 745 R BH, AFAT 95238 B 040 52 BB s, X e A AL . T 1B B
AT B AR SO BN NRF IR 2 o B BEE AN N UA FE IR, BBk, LF B R RE
FEIBREF 59T L@ R ERENEM KR, BAEMNTHLKERE. Bk “HEl” £ MFrERE
H b EREER R, N LLBCAZS, 7£ David P. Cavell (2007)+—/>3¢ T4 (38 BE & 138 Bk 52 10 18 25 45 51
BT A IR, “IEE” MR ARG RERE R, AR BUiECN. BT
AR X L HR S IE B R B, Stephen C. Lundin (1990)%5 22 #5148 A A — NF GRS, BH T O
YL L, IEEAMUE O R R N %02 4780 B (Alcorn, 1992); IR, 1EN—NMFREEREE M 2 “ £
37, “CEBRNERE SR — e R LR e v, B B AR A S AR B BT
FRRIEM, XM S RASERM” (Rob et al., 2006), SRMIFZ & KW FE AL, BHE A T B
G WS T AR 26 3 £ e i, XA G B2 b9 T3 B « O A B (T TR B i B ) 7, PR
e 451 5 35 PR 2436 (Mieilinger, 1994); i Jm , “ I (1B it 5 224 ZAZR | A2 A0 AT LK) B8 7 ”(Rob et al., 2006),
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4.2.3. BHEESTSHXRER

VP2 5o T SR A B KA T3 SIE B 06 R T T W90 . B T R IR0 A2 DAL S
ENH Ly, BHEMATHESFEH, BT S5EMEZMPLREE-NHEANRS, FMUTFRKNEZT
KR EXANEER RS, Xk, BREEHE—MEELMMYE, WA CKEN, okl
TS, TEAEMT R AR 5] NIATIES) . X PO RAR K 18 Bl O — MR B A S, B0
HeamEzshtt, doRiAsRENE XRPMEM, HARL—FEER X REAX. B Edwin P.
Hollander (1992) AT,  “41F [ ORI REXT T X FRLE S P (1 R G 16 00 R B BN R 7 il (E X FoML s EIR 2
BN A2 ARAAT”  Douglas Fairfield (2007)%5 i, 415 5B RE# 2 (A1 5¢ R AT LKA MajGen John
A. Lejenune XK BRIZK S22 [T OC RAEZEREAT IR, W2 BT S # AR RR. EEXMXREAH, 5
HTHHMENFERNEE, S50 —F, 855 REMERHEE NS RE, HEWEREEEHA S
PIERT, PiEAHE R, KR, FLFRDVHLS KRR DTk IEF ¥ &S 5B E LR
ERFERR, “OSFHEMEMFPGLRMET, HF Ry 50&Es, DO LERERMEE, FR ]
A —ANFEFEIJT 1”7 (Sevier & Communicationsjne, 1999). Xfhx B TS 5B E RN T —
AR aRSLER, FXEEE, AT T —ANRE RS S E R, 2%, SiFHEMHE g — Mt
FlfA, MEBER. AAToE, EXFESIHARMAT, NYESGEEMBE. I8 Xr LT
KA (Hollander, 1992), X TR K S FMRAB, EHMXREAIERZEEH N EREE 7 H—
FAEX AR E . RPN B TFRRR, HIHL R KA

5. BENHMENELERE
5.1. BRENBMSF ERIBIRERME

B A OGERE TR AR, S A B HER AT 523, Eet Haim &, Jhskd— N A
HABUSME RIS €, BRI AR 8, XX EHE ) # 5 R0 U R BRI AT . Tt R
S FRIIT ST o L TRCAE X 38 B 70 BB 2 ) 55 DL BB HE R RO 3 B, Se 3B e AT FU e, DAHESIERE /)
WrtE K.

5.2. BRENMMETAS5EREIH

IBRE SR —ABOS I T, M T SN2 T TT, B PR TR D AR R, B TR
b, MSRIERE W MR R AR GEERI B A, H H TR UK 2 A T BB BL, SCEWF e 2 3D
Pl G HE I R 8 LA P

1) MERBT SO BISCUERE 7T A DU BT, BARWE T SCIERT AR R b AN T A 1, P
HEHAH R, FARHIT T 5 S SRR FE R S8, T SEUERE S 7 S AR I 7 v Al PRI IO AH SR IE Bl 77 Y
W, KZETERIT, DASGERTR, EARKROPITTH, AT et R AR B MR DL &), it
—WHLEHEIAFZ M ARTE, . BREERRA. BB, BRE SRR ULSADELZ
(] AH ELAE

2) iBRE T ERIITRAEE . BUA G T ERZ R FH ST B TR0 T AT FT A BT A1,
ikl VERCZE , SAE AT BRI B3R NI A Te®, UAHESDIE BE ) SHERT Tt A e«
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B¥ERETASNNERL, IBETHBRERX TR, Fadh 7T NREREER. 5SHERGS



=)

BARHURIAE, A REEE B B 48 7 A2 T 5 ALE BE 2 B R 45 5 S AT VR, 2B iR A B
THEIARES G —IEREE FE R 7. H AT, 21905 H WA KN RIERET U %, st AR R
SEFATNS Y BB BE R S5 R R o R E IR, TR TR ORAG R —B0A T, HORZ Ht S # R A A Bt
R B R R R AT BRI A, LIRS R AT e A B BRI IR (Tram-Quon, 2013). ARRH
B FUAE 25 JEAT IE (0 4 T P RVTE TE 45 SR KRR E 1k DU T BB PR R b, B N IB B X — Wil JF
2 JER A IRl By, ] 4 Py BEER AR 36; D e 5E5 DG, SRABEAT M

5.4. BRENEHAPHES

BEAE XEBE T YT AR, EEATE LN R BIIE il ) A2 4 2 1) B R AL, BF JE G
WIZHNST e TIBREH, (HIBREH 59 RNEVHSA R EEH R, WEMHERR. AW
F, DU — FIRL A AT B U S e B RIL I A HL T i, T RE- S B0 ST 45 R AN HER (K pers & Weibler,
2008). P, RKHIFIFLNZ “3h” “#” 4id, KA -FMESOPFRM, MBREE 59T LT
FErp £ 5

6. /&g

AHTFURTIERE /T WA AT T REEAEE, B M EIR RS VAN E A, Bk
BAAEHLPREATT 2, HIBREEIHL. (B RERE T A LB REE 5 90T Z 18] i) 5K 2R 80 EL 3L BRI B i o
PARFaE, B, Wi sR— B R G (B RS B AT SLIB R 5O 2 AR, F20E. TP
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