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Abstract

Art and culture talents are important assets for nations to maintain, always not faded ever since
the social, economic and technological progress. Developing art and culture workers needs a long-
term program for training. The knowledge, skills and attitudes were differed from vocational jobs,
such as jewelry designer, or wood craftsmen. This study aims to build up the attitudes map in the
viewpoint of competency framework. We collected the attitude competencies from Competen-
cy-based project (iCAP) in Taiwan. A total of 24 vocational job titles and 14 items of attitude values
were selected from the database. We adopted factor analysis to generate five factors. The fol-
low-up researches are expected to develop for reference.
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HH RE £ E (Occupational Competency Standard, OCS) A 58 s i& Bl (BRER %) TAEAE 55, Fris 411
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NIRRT ERBNA X N2 S EIRAEIE;, ABFLL “Z2 SR EER” KEFHImZAR, &
HER AT E R BRE S, DLACL 2 AT 2 W 8 AR 2 G284\ ) o T 2248 820k, 2015~2016
SR T8 O 58 TR PR R (R BB HE, R 24 NERSKE, SHRREIEAEL B T R AR I HER
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Table 1. Result data of cluster analysis
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AR R AR BT 5HAT 24 FEEAR AL S FEIRRE BT R RS, O T A& DUS B 5
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Table 2. Statistics result data of cluster

=2 KBS MIBEHREREE

i FORMN L BH RSP ME RS g5 /M S PN
1ZARFEEF I 11 1.6453 1.3527 2.0322
2EAREE S 9 1.5174 1.3528 1.7972
SEARATHIIE 4 1.3404 1.0607 1.6202

Rt 24 1.5465 1.0607 2.0322

Table 3. Factor analysis result data of attitude competencies
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18 3R H R 0.871 -0.109 -0.165 0.325 0.091
SRR 0.817 0.004 0.069 0.208 -0.043
HRE 0.772 0.304 0.100 -0.051 -0.324
SEL /SN 0.535 0.505 -0.335 -0.263 0.050
HTBA =R -0.167 0.807 0.225 0.234 0.195
ENER 0.149 0.767 0.159 0.152 -0.097
SRS AS WAR B 0.340 0.653 0.248 0.067 0.404
FRK AR 0.166 0.262 0.825 0.181 0.003
ERAUL AV -0.356 0.027 0.734 0.107 0.121
s 0.477 0.241 0.678 -0.319 0.227
I 73 TP -0.082 0.510 0.564 0.203 0.232
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NRER BN 0.412 0.157 0.061 0.638 0.329
AR L -0.133 0.143 0.179 -0.011 0.931
FEIEAE 4.464 2915 1.328 1.182 1.104
R S 31.889 20.823 9.488 8.444 7.883
RRBRA R E 31.889 52.712 62.200 70.644 78.527
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Figure 1. Tree chart of cluster analysis
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