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Abstract

Constructing professional symbolic specialty is one of the most intractable problems confronted
by newly-built colleges, taking for example, a provincial brand specialty mechanical design &
manufacturing and their automation established by Nantong Institute of Technology. Constructing
ideas and achievements and education concept of people-oriented are elaborated systematically.
Moreover, training system of refactoring applied talents, cultivating double-qualified and dual-
talented teachers and innovation of talents development are expounded. Setting up carrier for
close college-enterprise cooperation etc. with the purpose of building innovational symbolic spe-
cialty is suggested with detail. It has certain enlightenment and reference to carry out the same
move by congeneric colleges.
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