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Abstract

Taking the graduate tutors in PAP academies for instance, this article analyzes the problems of
graduate tutors’ motivation mechanism in military academy. In order to meet the need of reform-
ing military graduate education and training qualified military personnel, we explore the way to
establish and consummate the motivation mechanism.
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Table 1. Survey results of postgraduate tutor incentive mechanism satisfaction
%= 1. RESINEMIGIHEE AEER

WEDH e Eb B 7= —fi& AR AR ¥E
NI 4% 23% 38% 20% 15% 2.81
WA 28% 28% 27% 10% 7% 3.60
(EF 3t 26% 29% 25% 12% 8% 353
KR 5 18% 28% 28% 14% 12% 3.26
SN 7% 13% 30% 32% 18% 2.59
BB 5% 23% 32% 23% 17% 2.76
Ae IR A% 18% 27% 28% 19% 8% 3.28
TAERE 8% 17% 34% 27% 14% 278
B AR 16% 32% 26% 12% 14% 3.24
IS 18% 30% 32% 12% 8% 3.38
AR 16% 22% 29% 20% 13% 3.08

PIZ, (R M W& SIS R = AR . A R Z R A H R AR (S 3T
MR HE, TR 2.

MF 2 FTUE N, SITHESRE B R BRI OO 32m T8, R Bhla. BRSS IR &
Thy SLThR. PR ROUTIRE . BT sSCE S R AL S EERNRE S EH T
YE. RGOT RS LA NN X548 1 MR ELIREEAR . I ENE R BT PN O 2R BE T A2 1)
S B, DMEERBUTBIHLR AR AL, SR A BRI R RO HEE L

3. SEEERWRE SIFAME R HLHI B3 SR L

FE 53 BT R 22 ) R R U R 2 Atk B, BRATARIL, 22 BA B -k e A I AL ] 6 2247 2 D0 A4
TR R AR BRI AR B R gL St A RS A . ATCE A
TP SEBR, 3 58 3% 42 BA e R A7k 72 28 3 i AT SR AT LA 238«

3.1 MEEBRIITEHRY

FRT, ZERC Je A4 I PR A 3 BAE S g i 2t AT, e SERIPPHr SR 2>, s SR H L
o [N, ZEAL IR AN SEA ERAT BT 5 A8 O 5 VPRI, AT S8Rt Bt
TR OURGF R ok, PN SRR, ShZEE0PE[2]. BRIk, FEERL S RORT FE A S PP A 4
RMLEEH R = H:

F—s PP FRAERE R AT . BRI U ARG IR H AR IR FEER, AR 2R ML) &
T AR RPN AR R R o 55—, VRO A EER s O FU AR B RGOl TR AR b ) 55 — TR
FIMG A A% S g HE IR AR RO . R AR S L. SR =, WP R Z T, BEFIEN. %
AVEA AT B B IP O =M AU TR RREIT ARV . HEERCRIF AT B BT =L AR PR R R

3.2. FEEZINARNHIE

AR, RN BRI, 5L R R R A IR OB R R ER R TE
RRRE IR TE, B TEAE I S5 A RS RD, IR BA TR AL 1 BEAL ) SIS L] .



X &

Table 2. Survey results of instructor motivation factor expectation
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