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Abstract

The employment of the fresh college graduates is one of the biggest problems today, which has
drawn great attention of the whole community. Therefore, this study tries to figure out the rea-
sons through analyzing the relationships between career maturity, social vocational interest and
job attainment. And the result shows: 1) career maturity is positively related to job attainment
and 2) to some extent, social vocational interest will enhance this effect.
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Figure 1. Theoretical model of this study
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Table 3. The result of regression analysis on career maturity and job attainment
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Figure 2. The moderating effects of social vocational interest
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