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Abstract

Leader factors have been verified to have pivotal influence on team creativity. Along with the pe-
netration of western individualism, leaders who possess narcissistic personality have emerged
more often than ever in Chinese context. This study proposes two questions: 1) analysis of the in-
teraction between narcissistic personality and goal orientation; 2) introduction about the media-
tion mechanism of knowledge management. The findings further indicated that the interaction
between leader narcissism and learning goal orientation together with performance proven goal
orientation can significantly promote team creativity, but the interaction between leader narciss-
ism and performance avoiding goal orientation can significantly constrain team creativity. Besides,
knowledge sharing can partially or totally mediate the relationship between the interaction of
leader narcissism and three kinds of goal orientation and team creativity, except for proven goal
orientation.
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Figurel. Research model

Bl 1. RBE



St
»F

H HIBNTAR DT s TARSE s E 22, BIBA H bR T A — 22 5 34T 770, W Gong, Kim Al
Lee [13 1484} 7 HIBA B AR A 5 03 LA 77 BLRAMERNE B 2T 7T 1A — 25238 I Ia 00 4 A AR
1A NG [14]. B AGROTUT B0 — P NRREBT, 10 H AR -3 17 252 5l s U SR BORF B, A
SCR R R T B AR5 H AR 3 0§52 BAT R BB BIIE A sem, 38 R

RBE 1. WU H ARG F AR R B BARIE 178 e AR

Dweck (1986)I\ 7y H 5T [ /& — A A B H AR R & F s BLE CLRE AT . H AR TR X
ERYL, 3N T RSO, ERBEE AR R HARRE 2 = AL YRR, B2 3] HbR
Tl GURGEY A SUSE T . BAEGRE ST H AR S A MR SRE KR I AR AT ERE, AR
AE7T. RABGESURGEN I H AR T AR R b AIEWT B SR8/ AT13RIE 1 B 2 T 1
BENARL DRSS L0 BRGS0 G B AR 2 A MR R R TR, (HE2# R KIK.
RIS AR5, AT FEOHPCIRZS, RIS i e se AR M AR 3l ) = A4
JE 53 MR 25 4E P 5 0T B IS AR IR B3 s, DL RIRIE AT A 22 T (b AE A

T 2] T R RSN AN S o B AR ARAE AT, SRR AT SR A AR ARIRIER . B, HA A
A F RTINS G L . B3] RSN R SR 55 B bR AR, T A AR AR 15
B, HARI T AT IR T, JEX I e (A 55 & AT, AT AOARARG 45 RS T 4 UG LB T
111y AR A 28 A A+ B BA RIS 77 807 4. IR, 525 S A A3 R g (e it B 2R R R0 T BT A & 15
SEIREE. BAR AR EAA BB, (E2EAT 5 5] 3 A % 5 AT AR S 405 3 2 T 12 B
KLU E S A, AR EE R FAMANA LI 5] AT ERPERIE SRS, 5
Ji7E 3 7> A OE RS S, WALER BN EAE RAR[15], XA &1 VLR 2000 BB iE 7 P AR i R A
BIECI . RItE, ASCIRB:

st 1a: AT H HRS 5 HARS RIS AR IE R MBI EiE 77, RIFE RS2 2] HAs SR, 4
T B RR HBNEIE T A N R .

HA WSRO F A AT BE 71 TR E O A Sl i P . R ST E br T AT
R AR AGIE BT B CRIBE YT, Ay BB RS SR AT SURES RO T A IR T A . A UG A 170 A 45
FRESRA O UMAERN THES, &8 ECHRIAGE SRR, mE SR SSE A S H
X OIS ARSI A S A, S CRET TRk A, RredimaliE I mRe
RIS BRI SERE S T B 43 8 R i N R AUAT N, (2 T IRBA LSOy B s, 24 T4 Ik
A5t AT A iy O Bl SRR A B8 A AL e B 1 00 F AR TR R )5 > TN bl o 0 =4 i e, R
BT A AL s B bs, TR0 1 BN HARRITE . I, A an i

R 1b: AT B AR5 SUGIEN] H AR 10§52 TAF A I 2w I BA IS 0, BIFE i STRniE ] H s &
6] R, A E A H BN IS Sy A S N RBR A R

FABC, B AT SO R 17 (4 990 2R PR G Sk I, I L St BLAS 2E B CRE T DL S H
(]38 T Je& 75 BE ) R DL RGN R 1R o [ 388 3 7] (1 4033 B8 S RARAIR ST, DA B R ) 4 S 4
NEEMRETTA, EH OB Z BB, BT — TR B FBORGERFEN R, 0 BUA SR
R T2 ERE TR, R EFRRES A RIKKIN16].

s 1e: WUTFE A Rl HARS: A S AR G s B BIAE g, BIAE B8 E AR 1 R, A
T B2 I BABIE J1 7 A ST AR R

2.3. MIRAENZERROPNER
FIRR AL GG e 57, PR R ASURA QI | A A IR A P HRIR[17]. S35



2 f2y

ERR

ek 53 T2 [ DA KR T T2 T F R A e o A SR ENRASBEAE AL NS BIE R0 L =, AR R H
M T L R [ 18] 78 FH AR 53 2 TR O RN =2, g5 e N — A N3 — AN N RS R 3 i
[19], T HBRWEHE LGN AR 1200 384 77, R4S BB 708 B RFER QTR [21]. BFITH R ILA1R L
LR AR I A DR T SR R R [22]. A SR AL, SHARIE i FE B SR E R, 2
WAL R R R A ARSI
Btk 2: G #H B AS H ARS8 15 EAE F T EBA S 775 i kiR e = Ay
K 2a: AT AR5 20 H AR S 1928 BAE BB IS 77 0 520 g kn iRt =
K 2b: AT AR S UE B H AR S 1m0 5 ELAE F G A G038 77 1R 5 g ik =2
Btk 2c: AT F A5 [0 H AR S ] A58 BLAE F G EBA G 77 5 me 4 S Rk =

3. BARRSZENE
3.1. BRI

AT A AT K X AT &7, PR, JiM. B8, WM RBEIL S —FK, 3t
6 WL FFIFILIX o JH I 5 X Z 2 B R T 1, SRAFAE N SO RS, BAA BT R IXHEE 10 Falk,
B AR T NIRRT, PR MGER 3 AN TAEF BRI T AR, 35 180 ANHIBL, HIBAAZL
HERARAMET 3 A, SmmE A 15 Ao i FFBAECX CLF7E 1036 R AT 58, FF HLJE 75 1 BAAIL 556 A T
BEATPRANY, DA 104538 R BB 44 07 SR T, A T R ARBCN TAR Mmoo RO R Rk N R
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Table 1. Confirmatory factor analysis model of exponential index in team
7= 1. FIB\BE B B F SR & 18R
Y x Df GFI TLI CFI RMSEA
TR ° 2423.433 120
SR 206.422 98 0.939 0.942 0.953 0.082
SRR 427.653 101 0.879 0.831 0.858 0.141
EUSER i 462.869 101 0.863 0.813 0.843 0.148
=R AR A 347.128 101 0.901 0.873 0.893 0.122
=R ¢ 517.462 101 0.837 0.785 0.819 0.159
SRR T 483.268 101 0.865 0.802 0.834 0.152
SRR E 501.721 101 0.877 0.793 0.826 0.156
FALDH AR AL 1090.896 135 0.526 0.631 0.584 0.208

FE: n=1630 ETHEAP, SAHZMBERR, “H HrS RS GRAENH S RGN — NEERE T, %5 Hir SR 550800 S
WA R — AL T, BTG T 105 G0 8 3 A 9 — NEHER 7, R FIBNGIE 7752 5] B bR 3 & R A — MBTER 7, ¥
P S\ B3 3 5 S8 I 3 1) 45 99— AN [R5, © 1 AT BA it 7y 55 Sl i3 ) S A —MBER T, ST E 2 H SRR —MEER T

Table 2. Correlated variables equalizing, variance, correlation table

2 BXTENE. FERBIARER

¥iE % 1 2 3 4 5 6 7 8
1 HIBAAASE 9.35 4.84
2 G 0.77 0.42 -0.16"
3 BROLIIA] 3.74 1.84 0.14 -0.19
4 PPABIE /1 323 0.82 0.12 0.18" -0.09
5 GigEm 427 0.64 0.05 0.09 -0.317 0.22"
6 FIHILE 2.14 0.80 0.1 0.17" 0.02 0.40™ -0.17"
7 UERR R 4.28 0.95 -0.09 0.09 -0.1 0.13 0.30" -0.18"
8 ¥ 5H 425 0.91 0.04 0.07 -0.22" 0.17° 027" -0.01 0.18"
9 [nl 3k S [e) 473 0.91 -0.01 -0.16 -0.01 -0.19" -0.04 -0.43" 0.12 -0.23"

"p<0.05; "p<0.01

Table 3. The mediate effect of knowledge sharing on the influence of learning goal orientation on team creativity and leader
narcissism

3. BINAIRAZ RN FE I FESNFE BT I B BIE DR

. [ BA R AL = ZilUNelbEwal
' BAL | B 2 PR 3 FEAL 4 B S
B 1.56 4.94 2.97 2.84 0.70
AR 0.01 0.01 0.02" 0.01 0.01
TN 51 50 0.39" 027" 036" 0.30" 0.18
UNSAAN ) 0.04 -0.03 —0.08 -0.01 -0.01
FE AR -0.35" 0.11 0.26"
2] Hbr -0.34" -0.09 0.06™
I 0.07 0.12" 0.09
[ AR L 0.43™
R? 0.05 0.26 0.06 0.14 0.27
F 277" 9.25" 3.28" 3.46" 7.92"
AR? 021 0.08 0.13

"p <0.05; "p<0.01
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Table 4. The mediate effect of knowledge sharing on the influence of prove goal orientation on team creativity and leader

narcissism

= 4. AN AZ R MRS RS HMSE BN BT FS)&E 8 R0
sh A J RS [ BA B3 71
' FAL 1 AL 2 AL 3 FEAY 4 AL 5
WG 1.56 3.06 297 1.60 0.18
7] BAFR A 0.01 0.01 0.02" 0.01 0.01
2] BA 4515428 531 039" 041" 036" 037 0.19
[ A S B ] 0.04 -0.02 -0.08 -0.01 -0.01
E AR -0.19 0.16 0.25
i B H AR5 ) -0.12 0.11 0.17"
2Z IR -0.02" 0.12" 0.12"
B AR S 5 0.46"
R? 0.05 0.11 0.06 0.14 0.32
F{& 277 3.05™ 3.28 413" 10.23"
AR? 0.06 0.08 0.18

"p<0.05; "p<0.01

Table 5. The mediate effect of knowledge sharing on the influence of avoid goal orientation on team creativity and leader

narcissism
= 5. AR ZF A ER SRS E B IR B FAS)E eI R0
. [ A SRS [ BA G113 77
' AL 1 AL 2 A 3 AL 4 AL S
figel 1.56 3.48 297 2.19 0.67
[T A KA 0.01 0.01 0.02" 0.01 0.01
A1 A 85578 531 039" 0.34" 036" 030" 0.16
P A S ] 0.04 0 -0.08 -0.01 -0.01
RIS EH 0.50" 0.16 0.47"
[ 38k H 5310 0.12 —0.08 -0.13"
2 H I -0.13" -0.09" -0.03"
Ei]N IR 1aE e 0.44"
R? 0.05 0.18 0.06 0.12 0.26
F{& 2797 5.68" 328" 3.46" 7.92"
AR? 0.13 0.06 0.13

"p <0.05; "p<0.01
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Figure 2. The interaction of leader narcissism and study proven goal orientation
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Figure 3. The interaction of leader narcissism and proven goal orientation
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Figure 4. The interaction of leader narcissism and avoiding
goal orientation
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