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Abstract

Under the background of globalization, the “made in China 2025” is put forward to build interna-
tionally competitive manufacturing industry, taking into account the “talent” programme of action
of the guiding ideology. The old China manufacturing industry base in Liaoning shall make a con-
tribution to the new development of China’s manufacturing industry. In this paper, starting from
the present situation of Liaoning equipment manufacturing industry of human capital, the specific
targets of talent demand in Liaoning equipment manufacturing industry is analyzed, Liaoning
“three modules” path of human capital investment is designed, and based on the three aspects: the
environment of human capital, structure of human capital, development and management me-
chanism, the human capital investment strategy is put forward, so as to strengthen the personnel
in Liaoning equipment manufacturing industry, meet the development demand of Liaoning
equipment manufacturing industry.
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Figure 1. Type of human capital demand in Liaoning equipment manufacturing industry
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Table 1. The quantity of human capital demand in Liaoning Province in 2020
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Table 2. Prediction of technical personnel demand in Liaoning equipment manufacturing industry
F 2 UTHREFEWHEATFRGETN

A Mok A A ECE(7) T AAHE(T) e A A R ()
2016 235.41 44.26 8.76
2017 256.83 48.28 9.56
2018 305.70 57.47 11.37
2019 333.52 62.70 12.41
2020 363.87 68.40 13.54
2021 396.98 74.63 14.77
2022 433.10 81.42 16.12
2023 472,51 88.83 17.59
2024 515.51 96.92 19.19
2025 562.42 105.73 20.93

ORIR: 2012, Z#0G, MR (LT REHIEVEREANA TR .

R, R, nsRil TR RGN B AR, EIRR R G BN, BRI TIRNAGE, R
VAR ke 2% 3 b 5 7 A R I

4. ATEREHEWANFERPNRFAREE

NFTREAER, ARG WD NFEAT € B AN (BT B A BSEY)), N s i A\ 1 B
TRBE, XA ST ENEE T BB R A SRONAE 57 Bl N L — AR R AT . ARORAL T A il M A SR P T I )
PRIEATRR R, AN B SR IL 7 BUR AN 26 138 Al 78 73 W HSCRT 27 >0 i ik 3 4 i el el X TNk & Jee i A v £
TR B S eHE. AT GUET sk, BRI T B S s Bl bk, A9
AMRBL Hip TR A&, HEIE BT AR & IS A% D BE I8 A REF ORI, N8R
BB R e A DRI, E ORI X MR RS sl B s, ARSI R R AT BAR[9].

TR A HE NV HEAT S BN TR ABEBE, RIS AA B RA ARG R ORI 05E 4 12
I T 2T R RRIA &R BT TARE . Tl B Is, 4610 78 AR T 1) AR B,
AHE TR L T ARG G AN SR AHL B “ = B4R, BARGRIEARL. Ak Rk = KR, 0
BHAHE NIRRT AR, W 2 Fos.



SRR 2%

@ BB, B RS R
%

bR PN AR ety

BIE#

) o R L
AIHAS | A FE shamsEne | Y o» AN
B &

S CIElp: )‘»
[T ]‘

Figure 2. “Three modules” path of human capital investment in Liaoning equipment manufacturing industry
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