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Abstract

The independent director system is introduced into our country as the most critical part of im-
proving the corporate governance structure. However, due to the fact that China’s own national
conditions are different, the independent director system has not played its proper role. Based on
the data of listed companies for 2004~2016 years, this paper is aimed to analyze the current situ-
ation and shortcomings of the independent director system of listed companies in china, thus in
order to put forward the countermeasures to better improve the governance structure of listed
companies in China, and to help independent directors perform their duties better.
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Figure 1. Number of independent directors employed
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Figure 2. Change of total number of independent directors
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Table 1. Participation of independent directors in meetings
=1 BUBEBFSMSWER

2004 32,175 2542 1100 7.90% 3.42%
2005 33,503 2272 608 6.78% 1.81%
2006 37,618 2257 599 6.00% 1.59%
2007 48,887 2630 609 5.38% 1.25%
2008 50,442 2049 350 4.06% 0.69%
2009 47,134 1774 193 3.76% 0.41%
2010 59,621 1986 174 3.33% 0.29%
2011 71,863 1956 158 2.72% 0.22%
2012 76,083 1820 142 2.39% 0.19%
2013 75,486 1659 130 2.20% 0.17%
2014 80,395 1565 210 1.95% 0.26%
2015 92,999 1617 194 1.74% 0.21%
2016 103,342 1598 155 1.55% 0.15%

Table 2. Independent directors issue independent opinions

T2 MUBRLFMIBRER

= 1 2 3 4 5 6 7 15k 1 ik
2004 4811 5 19 2 29 4 16 98.47% 1.53%
2005 6946 16 35 7 62 7 14 98.01% 1.99%
2006 3992 18 32 7 53 18 88 94.87% 5.13%
2007 3655 2 7 3 10 10 534 86.59% 13.41%
2008 5910 1 6 7 1 2 1 99.70% 0.30%
2009 6655 1 5 1 5 2 2 99.76% 0.24%
2010 13,900 4 14 1 23 0 5 99.66% 0.34%
2011 18,472 1 7 0 6 0 1 99.92% 0.08%
2012 21,598 0 6 5 24 1 3 99.82% 0.18%
2013 29,324 4 5 2 13 1 2 99.91% 0.09%
2014 34,724 2 1 2 8 1 40 99.82% 0.18%
2015 43,007 3 26 7 33 2 1 99.83% 0.17%
2016 47,712 3 16 2 24 0 0 99.91% 0.09%
it 240,706 60 189 46 291 48 707 99.45% 0.55%
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Figure 3. Commissioned by the independent directors to attend and absent
meetings
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