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Abstract

Excellent engineer training has two classes inside and outside the school. And the development of
excellent engineers also has two stages: the birth and the growth period. The training system of
excellent engineers in school was established on the analysis of excellent engineer training stan-
dards. The lifelong learning is introduced into the growth of the engineer on the premise of ana-
lyzing the development of excellent engineers. The rise in space has formed from a single project
to comprehensive project, from the technology job to the management job. A system of learning
and growth of excellent engineers in the workplace has been established. Excellent engineers who
have professional knowledge and skills were trained. And they have rich experience in manage-
ment of high-level personnel.
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Figure 1. Self-study system diagram
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Figure 2. The corresponding relationship between job title and post
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