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Abstract

The scientific research team in colleges and universities is an important part of China’s scientific
research, and its research results are of great significance to the progress and development of the
country. This paper summarizes the influencing factors that affect the level of knowledge sharing
of scientific research teams in colleges and universities: 1) the characteristics of knowledge; 2) the
individual differences between knowledge providers and recipients; 3) knowledge sharing
channels, as evidenced by the lack of technical support and communication tools; 4) the know-
ledge-sharing environment. The concrete manifestation is the lack of good cultural atmosphere
and the imperfect incentive mechanism. This paper puts forward that the organization should im-
prove the incentive mechanism, reduce the knowledge distance among the team members, create
the team atmosphere of knowledge sharing, establish a reasonable team structure, and hold
knowledge exchange activities, so as to improve the knowledge innovation ability of colleges and
universities, and make greater contributions to the scientific research development of university
in China.
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