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Abstract

The article is to understand the relationship among college teachers’ psychological contract, job
satisfaction and job burnout. The relationship between each dimension of these three variables is
discussed in order to understand the working state of college teachers, thus to promote the
change of their working mentality, and to improve their work enthusiasm and efficiency.
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1. 5]

CLBERLY X MESH Argyris T 1960 FESEIRT, RIBER THSHLMMHIKRT, FRiEAE
WRLME NN ESL, LAFEHLRSE R T2 ERE AR AT U R IR SRR, 52, it
&fTHe A, 2010), W BUTT B TR LS5 AT B R —Mr . OB L L0 T IRAT NS
FEA A LM, IR T m R MR IR A FE R T AT 45 A L TRL A G (R SR AR 7K

“BOE R 5t Herbert Freudenburger $2 K, ftH “burnout” — a4k AL B AAT ML) T
PEZ BT LA . TAERE R, TSR @ BT & P i — M AL ARAS . Maslach T~ 1982 4
PR HRO A B2 R AEAE RSSO 53 T rp AR B v R IR R N LR B AIS ) — FhZR-B i (Anbar &
Eker, 2010; 2, 2012). Herbert Freudenburger #&H HIHRMY & S 0 B vE HE RNV & S = AW R, T
Maslach W yEF A N HARLIL. @EHE, 7 ARNMAS SR AN TAE Q&K £ D68, IF H PR AT
TAESE A TAERIB RS . SEME AR E B IERE, BR T Herbert Freudenburger #& H LA _F 1A%
PAAR, IEA IR 57 BRI A .

BTl “ TARRREE” 24800 B & TARRGS K —FoLBESZ . “BUM TR RE” ZIRAUIRTH
Fir N ERNE —FlUa AR A TG OB NIRZ MG, (Ra &I, 1994 @iz, WR&UE K,
2006). H Hoppock T~ 1935 5 — IR KK TARMREN X FE G, B AN AMET TR R B AT
TEFEEREIR . BT T TR EE, AMOCRBIA G RTRN KR FPREE TIENSHES %
H FERFEE, EEERRBNEFAEFVRE. LY THTELRHEAAEEER

=9

CAMAXRHARNE, CHERALHT/EHEERERZE ML, TIEHEESTNER R R MK
(Visser, Smets, Oort, & De Haes, 2003; 75 ti&iZH{i, 2008), OE A S5TNLES M EZEMIR. KR
HALE TR =F R MRS RIATINE, UME T TAERERE.. BULER. Ot
B Vel HAH DGR, A B A Lo A 1 T B 4t BRI R AN D792, (RISt L DR AR X e R 80T 1
VEIRSHE —AHIEMT R A

2. ARAZE
2.1. ARFR

AP RILHET 174 LEARZ0N, VLA BRI B FRRAFE R &R TR T, SLUREH 00
164 1y, BHENI6%. HLENOFEEHT NBESAAAYE, B3 EWEIE, ERF 40~49 %
50~59 H 1 60 % UL EfIE&FF N 40 B UL L #ida 16~20 R0 20 UL ERIE N 16 LA L, BT

ik
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LRSS AREG I AAR KR .
22. ARTEHE

2.2.1. BEEITLERYE)E

SR T 2 A5 N gl R R A T o BR324 () 36, 1% ) 26 AR5 22 R X6 00T 4 54T 43 v 6 R 80 %o 2 4%
BT B Py, SHBAIEL S T RETUE. RRATE =N, 3L 24 MBI, KA S &
Wy, IRIRANTEEAFE . AN S AE. BARKE. B2/fE6. ZERNEEN 0880, HEK
w, ARV T N, ST B AT R
22.2. TERHRERE

AW FER XIS G il 1) TAE T R MG, S aE TR, TIERSE., SMSHEES k.
TAERER . TSI A IEMESAAYERE, S 21 MEH. R 5 itk 1 RE “IEEme” , 2
R “HBEH R , 3K “VUAE” , 4K “Re”, SIRE “WAHE” , BREEN09,
BB, 2012). ZERMTH2 7 AAE S, TR R2E5 8K, W TR
=EME.
2.2.3. R ESE)E

KH Maslach D.ZJTENLEE SN, 5% @S WP R, %S OREEREE. L LM
AN = AR, 622 T, Hrp g R EEE 8 TR, MM 6 M, MUK 8 TR, AR
BRI S YRR ARG TR TUE F°F3 5y o ZAERA 7 e, o0& “AAR”, 14RE
R (AR TLIREE ), 2 ARE BIR(—AH —IREEA)”, 3K “@E(— DAL, 4%
OREERE—), SR CAEEAEEILIR), 6 K R . IZERERE 0.773,
BB . 15 i e W RO s R ks

2.3. BUIEALIESE

K H Epidate s N, spss18.0 XF Hi 3k 107 o
3. BRBUBLIERY, TEREE. RUESHHEXS R
3.1. ERBINDERASTEREENEXI T

Table 1. Pearson correlation between college teachers’ psychological contract and job satisfaction

F 1. SREINLIERAS TIEREER Pearson X

T B 3R TAEAR S TAERE TAERAAR BT+ 5P A EE
L5 v -0.359" -0.288" —0.340" -0.194" -0.363"
:ig‘ RIETHE -0.511" —0.609" -0.272" -0.230" -0.486"
KRAETUE -0.330" -0.184" -0.255" —0.245" -0.279"
RAAK -0.505" -0.482" -0.361" -0.267" -0.482"
L5 v -0.035 -0.109 -0.061 -0.058 —0.041
_ifg RIETE -0.095 —0.146 -0.110 -0.139 -0.172"
KETHE -0.233" -0.131 -0.173" -0.227" —-0.224"
R -0.134 -0.157" -0.132 -0.161" -0.164"

"P<0.05, "P<0.01.
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M T HTUE N, @RI LERZA T, WERTHERSE . B4R RIE 5 TAR R RS YA )
PR GAARP < 0.01), HIEIEONE LA EAT SR AR AR, AT T 06 5 th 2 s (T A
PR BN T2y, 13708, R R s MBUTSHERT , KARTUER 2 MATT 108 B 5 50 RF
TAEMEE, TAEREA. ETH 5P A IEMER 2 B R EFAHRP < 0.05), 5TEASHIAMK, ZH5
A0 RRTUER 72 W5 TARW B L R &R IS 0 ARG, UM ST AT S A B 5 A
KB AR, BT SPFIEA EMEARr B23E UG (P < 0.05).

3.2. EREBINLIERASRIESHMEX S

Table 2. Pearson correlation between college teachers’ psychological contract and job burnout

2. BREIMOIBER A4 S5E S A Pearson HHX 31

15 K 3 v ek FAEL
5y AT —-0.148 -0.045 -0.165"
RIETT -0.337" -0.097 -0.233"
SR
KRR —-0.099 -0.010 -0.143
SR -0.260"" -0.071 -0.229"
5T —0.069 -0.023 -0.124
KA -0.136 -0.059 -0.209"
BT
KA -0.113 -0.013 -0.091
SR -0.127 -0.039 -0.175"

"P<0.05, “P<00l.

M2 KRG, RO B RL AR TR 7y, H AL G AT RN & P 5 AR SRS 2 8 25 A7
HRP <0.01), KIETE S5 M AR 2 B3 AR P < 0.01): BUBSTEHS /> 1O K R DT 4EE
5 ZAPEAL 2 R 2 U 2R (P < 0.01)

33. ERBUNTIERBESRIESHXAR

Table 3. Pearson correlation between job satisfaction and job burnout of college teachers

F 3. EREBINTAEHEE SR &S Pearson HX 217

15 1% v Flh g T
WG E S S 1.164 0.099 0.177°
TAEA & 0.336™ 0.050 0.244™
TAEREE 0.053 -0.036 0.040
TAE# K 0.111 0.064 0.090
S A N 0.052 -0.015 0.021

"P<0.05, “P<00l.

M3 ATLVE Y, RO AR E L ST, SSRERSRE. TAEARSR[2 MPLE R W&
T R . BT B IEAOR(P < 0.05), RISTS M LS SORERI AR A SRR ks, 175K
TR B AN A AR B

DOI: 10

.12677/ap.2019.91012 94 LB


https://doi.org/10.12677/ap.2019.91012

34. SREBIPOIERY . TEHEE. RAESHEXIH
% Pearson AHIC /M EA Z0M O FR 3L . TAE & E SEVE B Z R R R .

Table 4. The relationship among college teachers’ psychological contract, job satisfaction and job burnout

F 4. BREMOERZY, TEHEE. RlESHEXXR

IV LE2E% TAEW R Bk 2
LHEEY 1 —0.494" -0.281"
TARH R -0.494" 1 0.207"
AN A cHsy -0.281" 0.207" 1

"P<0.05, “P<0.0l.

IS Pearson AHICA T, MF 4 WLUE W, S BUN TR E S5 5 OB R85 (A E B 2 Ul
K(P<0.01), EPERBOTOIERLAES G, TAEHERES K. BT TIEmEE Ry, Bl
A LS AR R MO B A JEAT R Ry, AR R A IR S R 2R B A3 5 sk EUm
OHRLR S B EEFARP <0.01), HTERBUTHIRNAS S50 8im s Hfs R E, IwT B
E RO R ST0E SIS B BE MG mRBUT TAEWEES S STE SR R RE
IEAHSR(P < 0.05), 4G Bk el &, iR BOm LA = S HR A BN B & UG, B TR &R
PR, WL SRR AR

4. SERFIFRALESA PR 53

—ARBEERCAT AR, LUK R &M 1) AERESh AR AAEREMK, 2) HERE
N B2 MR ERR: 3) AXESHAEZ BAFEREMR; 4) L3P BRG] EH TR
J5, BEESRAREMAHXEERIAX RS RERK. WRALTESREEMMHECHERESE, WATS
gy, R EAR SRR KRR ERMEARFEIES, WAATET.

B 4 WAL, SREITOLIERZ), TARMERE. PG RZ MM REHI, BIRT =% 15 LA
2, BUE R FRUE 4 4R B ReAL . TEHE 4)TFE AP £, O RL5% m R 200 TAE
WEERIER 2R EE, WRARE, WHFiadr: 200, WiREE, WA RN H 32
YT BRI TINAE A s S5 =00, AR R LA 20 CAE R T A e & 2 B0, Wi
B UP MBI EE, WA S AL MO B R A BN & S TR RIS EE, BF
MU A R AFLE, FE HRATEE TR, RAREN T 2B E& EARE, 2013). 47
raiRank s,

Table 5. Regression model for verification of intermediate variables

=5 AN TERIEREIER

Mode H AR A Beta t Sig R R2 Adjusted R?
1 DI TARW R —0.494 —7.229 0.000 0.494 0.244 0.239
2 DI RS -0.281 -3.733 0.000 0.281 0.079 0.074
3 eI 33 TARW R 0.207 2.687 0.008 0.207 0.043 0.037
DHFY N —-0.473 —6.648
4 LA TARW R 0073 1031 0.000.304 0.499 0.249 0.240

e 5, Bk, DLOLERZNHAR, TN EENERREETE A, W HrdiR Model
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K&, HPIEMAREZEEP <0.001); H D 5H DRI, R Rp i UG EERZ N B AR & .
HRMb R O R AS &, BRNL A RO A& IW% N HEAT EA 0 A, AR Mode2 A1
Mode3 iz, TRIMASRLELRZ (P <0.01); HIUL, DU R2AMmENEa g &R, UL
VR RN AR B REAT [BUR 73 AT, RILH S AN B AR R Z )5, HINE AR 2, W Mode4
PR, BRI A RN s ROV b A AR .

51. MDEZASTEBREXRFELTHER

PR BT I BOM M RLEATRESE, BIUARMAIEACT . BT A B SENL S AR BOM &
JBATEE, RFEA 2 NEATT R S BUM I AR B KT S0 B &R HRAs, O AR i
I JEAT B R 2 8 S ) AR KT

5.2. MLERASHIESXALSEETHER

M2 ATLVE Y, SRR AL 5 SRR JE ST 5 XA R E MR, o Rk T E 515K
it R REMK, MARKAE. KRB S BUTH K LB O ERSZ, 22 RO UM AT
TRZGTHEMA ETHEZ 5, FUNHKIPNLAE QRN 23 2100, WBUTSTEAM L, ﬁﬁ%%ﬁ% RERS]
EMEEEZFMT, BrATCR & BUM AN NSRS DU AR SR ) A R M LIB#REXT BUM AL AE R
PR

53. ALERRESRIESXAST TR THRER

M3 15, SURRE B S SR TAEA S 5L O E 2 R B, MElR s R
B A rh 40T HOIR B JEAT A AR A B AR, A R W U7 T RE 45 T FOM B O BRAASG:, IR
TR s SR 2 A TR AR

54. NERBUARALESHHMERAEL THER

Lﬁ%sm%ﬁTuﬁﬁy%&ﬂﬁﬁk%@%%&ﬂﬁu@%%ﬂi%ﬁgﬁzﬂm¢ A
e A O L R B2 24 o ) A A AT 2 S 1 R o R T AR R, UM ST I 2R M AL R i e A
M TARMREE, ZMEALRIDN AR AT AT e k& A BN R SHER, 8 ST Nk Rz,
RPN SRAR I AR 2 HELERAT g o BRI 22 A v T K AR R R, N AZ LA AR AUR
IR, UL TARREAR BSomT T 18 B i TARBURNE .  mEBOm IO e 8 5 L v A 5 A AL
AT LB U A B0 0 AR L, I AR RSB X 22 A 15 SRR R 5 9% DB S AR AU i o —
BIALELAT IS -

6. g

KU MR O B 3L . TR . B B = AN B4R 56 R T AT R Te, =
F2 : Bite— B ML, J9BGEE BT TR O BLR AR Bt A R 2 . (BT Bk 2 B
BRSO A, BT s A AT I e, DA RS . BT A K S
AY), SEOEHIF LR NS ERAS, SRR SRR A G, S O FE SR

7. RS
1) RO O FR SR L KT — M, BRSO AL 2Rt M 2 18] () S AT B AT AR — i, (B 0 ) 34T J
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1T KPR & TR ST JBAT /KT IR BOM B AR B R AL T8 m K, iR A S AR Ak T 3K
7J($;

2) FRBUNCHERAE TAEMREAAEIRT BE MBS, SRENOEIZA 5T E A EIET
RERFARIR, SR M TAR &R SO BARAE LB 2 1 5 O

3) BTN AS B 2 AR Um0 BR324 5 TAR B EA R A B h A A&, R EN 0B 32
HH ) SR BT AT AN 0T 5 A 43 )ik 20T R 2 ) A7 SR g A 25 A M A sz e AR i i
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