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Abstract

Combining with the established “artisan-type” innovative talent training model, this paper con-
structed a practical evaluation index system for teaching staff, then the factor analysis method was
applied for actual measurement analysis. Finally the rectification strategy was proposed based on
the results.
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Table 3 Second and third index of management and service
%= 3. BEESRE-RE=LKiENR
EW5 RS —Hdahs &
AR R DL B2 55 B AE
© AR ARSI 2 FARBUA BT MR E IR %5

AR UL & XRS5
RelE 2 JATBUR 55

@ 1TBURS% ,
SR SRE. TFREI AT
P )
KREVNT
TR ARERS

3. ImBERAEIFHriERiE R T4

B EAEAAE B S-SR AL YRS b G A MRk ) (R T B8 AR PPAR 4T 40 26 B0l i e 2%
FH, RN SPSS #tE, NHREF 07107 4:

Table 4. Total variance of principal component interpreted

T4 EHNBBNERE

" ol — ol =

WOEE %% 2% REE E%  BE% O REE rE% BB%
1 9.528 68.056 68.056 10.873 77.665 77.665 9.823 70.166 70.166
2 2.284 16.317 84.373 2.334 16.670 94.335 2.550 18.217 88.383
3 2.188 15.628 100.000 0.793 5.665 100.000 1.626 11.617 100.000

HENER 34, ME 3 DB ERETZEN 100%. 3 NI SR 72505 21 100%, R4
FIRIGE G RS EIEE] T 100%.
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Table 5. Coefficients of Principal component of 14 secondary indicators of 3 majors
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Tlk— Tl = il =

g e %= = % $= % B =

B %ix B F s B %ix F s> F RS> F RS> F RS>
Vi 0.976 0.129 -0.173 0.927 0.330 0.988 -0.158 0.002
V2 -0.981 -0.188 -0.038 0.978 -0.046 0.973 -0.03 0.229
V3 -0.890 0.369 0.269 0.748 0.402 0.723 0.689 0.05
V4 -0.994 0.069 -0.086 0.927 0.330 0.873 0435 0.221
Vs -0.971 -0.145 ~0.189 0.959 -0.202 0.961 -0.246 0.129
V6 0.885 ~0.418 0.204 0.987 ~0.155 0.985 0.13 0.112
\%i 0.885 ~0.418 0.204 0.987 ~0.155 0.985 0.13 0.112
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V8 0.762 0.584 -0.279 -0.778 —0.369 —0.833 0.165 0.528
Vo9 0.266 0.738 0.620 —0.995 —0.035 -0.97 0.18 —-0.161
V10 0.636 0.183 —-0.750 —0.834 0.551 —-0.615 0.765 0.191
Vil 0.774 —0.487 0.404 0.958 0.205 0.846 0.221 —0.485
V12 0.593 0.690 0.415 —0.834 0.551 —0.278 0.951 0.139
V13 0.636 0.183 —-0.750 -0.678 —0.735 —-0.782 —0.349 0.517
V14 0.954 —-0.232 0.192 —0.637 0.732 -0.579 0.216 —0.786
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+0.404x,, +0.415x,, —0.750x;; +0.192x;,
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Table 6. Score of Teacher team evaluation index of major 1
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Table 7. Score of Teacher team evaluation index of major 2

7. Bl 2 I BEMETHNEIRIS D FRHF 2

GRNEEE S » Vv, F 2R
75 11.791 0.868 40.207 1
BT 6.199 3.325 25.518 2
— % -3.104 8.015 2.009 3

%= —6.648 -3.013 -26.523 4

Table 8. Score of Teacher team evaluation index of major 3

= 8. Bl 3 IMBEMATFNEIR S D FRHEE

GRAESE S » Vs A F 4R
75 11.929 1.966 1.962 43.032 1
BT 5.898 9.097 3.573 37.572 2
— -1.673 6.224 -3.52 0.203 3
%= —5.69848 2.117891 4243432 -9.067 4
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