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Abstract

With the introduction of the concept of initiative personality, the academic community has gradu-
ally shifted its focus from focusing on employee issues to focusing on employee potential. Foreign
scholars started studying on active personality earlier, and the country is still in its infancy. About
its concept and dimension, scholars have put forward different views based on different levels, but
have not yet reached an agreement. In this study, relevant literatures at home and abroad were
sorted out from the perspective of employee potential measurement and mining. It is found that:
1) For the definition of the concept of active personality, scholars supplement it from the perspec-
tive of behavioral results and abilities demonstrated by active individuals, but the theoretical ba-
sis is still weak. Future research can further enrich its theory. 2) There is still no unified tool for
measuring active personality. Scholars can focus on the development and improvement of re-
search tools. 3) Although current research shows that active personality plays a predictive role in
employees’ creativity, etc., which provides a basis for the exploration of employee potential, but
research on other potentials of employees remains to be explored, for example, problem-solving
capabilities.
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1. 5|8

BiE Lot AL R R, AGUT IR G KR 2. R TAR R EZ N BRI 23k 57
BN 2 e K557 3 ) R AR B A . AR A0 AR A e BE A A R O T IR B AT SR
GLH bR — HLAR A LUT NS O E e DU, ST 5 F0 00 B R A P X B3 L A7 T ) R ) A
P (EZe, e, 2006), Flan, BOLRES. HRE TE. BEPRAIUT NZENGRE, S 1T
T EARA T A, BURALZUT Y5 50 T 2 (10 2 il F2 3 AR 0 — 1, BOR AR EAT
ERRE I T SEILAL A H bR (Luthans, 2002). “ EBPENAE” — 3R H 51 7 HLUT AT Z R,
RN B NS A — FURS A NS R RE RS X AT BIIE 0. QB RE T DL PR3 B A RE IR A 12
RESIALLERRE A — € ITIAE ] . BEEBTFCRIERAN, X T 13 AR HIBE 7T D lfG 7 — sk g, {2
MR ARZEIAL . Bk, Jy 72t —BHESNE A S TS ARG RO TE, 1 8 N A T3 A% I 0F 7T
B AL EBCHENA, KIAE, ASCEE B 3 ST F T R mrR R 20K
B, CAIMEZIE ARSI T TR 0T 355 M B o M [ 3 vE AR WEFC AR, O JE St Fe iR (i 2
%o

2. ERIMEABEUSR L AT
EEE KA —H ML, TF6 T S0 (AT, e AT UB I Bateman %5 A(1993)
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PRIEFE o ABATTA A AL I T B NG A AN B B AW SR A AN . 5 — 28N, flifi]
ANSREUNBLITZE,  FEX SR U A2 B0 1) ——ABA T2 % A Bl B BRI A S B, & SEERE, 2 B FRBE M RE A o
MR ES NG, BRI H EE, RBUTS), JERFFAN, BRI TR H bR, AR
2 A 2H S i BRI O 0] R R AR R R T A Rl 5 AR e 1 91 A (Bateman & Crant,
1993). B JG—2e2 8 AN E B BEARDE T E B0 AR T A FIRHIE, BRI 1. @i | JATATLUE
F| Seibert “5(1999) MAT AZE R M BT H EShMEAMA kB B ONE KM, RIS RERSR G LS
R, AATEAESSINE A JEE FIES) . (Campbell, 2000)7E &4 45 B AT 78 3L al_F4R 3P A M i A T B
BHOLHI A Y. 3. THUEO . AT ST AT JIE RO RE o AR S M(2009) B[R]0 1) £ FE 32 H
i E AN N AR BN oRVEARSR, A AR AR A, AR E S A AMA N BT A Foad 2, s e T
TR . A FE s A AR T B 3RE 30, AR AT M, TiFT HIRIETF(Parker, Bindl, & Strauss,
2010).

Table 1. Characteristic description of proactive personality

= 1. EEMEABBIERE
e Er LR
TR T IR, RIM TN, RBUTSD, B, HRh

Bateman & Crant 1993 AT A SR P AR T 7 [ 4 4
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MIFEA T XA 6 T PPS /& K454 . Rk R 6 T H 1) PPS 5 ERMFF. & EIN T E501HE A
(B R E 2 AR IR, B G R R B SR AT B — 1k

— H LR M AR 5 R 0 45 R R 4E AR R AT RS, O T R POX AN )8, Belwalkar il
Tobacyk (2018) VA H-H N AREARMAT THEFE, 4R ESMEAME ZIH =AY, RIS, SCRifI%k
3o AT EAT E 3 AR AR TE BN BN 2 2 J5 2 SRR 1055 71 B 2T R A B U B0y
1k, FEHZwH T ARE = AYEER 14 TH K R A& =R .
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Table 2. Proactive personality structure and dimensions
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G = BB N SO A L, AEE ] T e de M AME AR R 2 A, B EPE AR R WA B s R R
TGN E N R ARG, BAMERE T 8% R . Ut BHANME AR Ay —FJduRe i) A RS 15 o g

AR TAESR . HRZH TR A ERA B, Fltn, DR KA 8 E N R, o T3
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L. Rt A 18 SR BRIRA R EMATE SRk, RN S5 2 TS T B TR,
XA TARRN, IR, X HAR SR T .

4.2. EFMEARSERILR

F B M NAEAE Ay — PR (1) A T BRI R ik R (PO A JEE R T RO R 3R B R AU B I A5
AR o

1) F3NE A& AT LA R TR R AR JE AT . Seibert 25(1999)8 BNV BT & SUNFRBL ()0 B a5 T
PER DGR A, BPR AR50 88 A et o B ARt T 43 B b S DGR /K R FH2 7)) e 2 LR
IR CHRNb R i R OBt ) o ARATIFERS ] T AN DI Geit2 . AJTBEAR ., SRR RS IR T 23 A
AT CATRI IR S o B8 S AATT SRR T 2 B M A A TR ERY B ) () R A AL (Seibert et al., 2001) @ X}
180 44 4B 63 TR AT (0 25 A EAT S 3T 4F (38 R A 72 45 SR o E3h M ARG 3 MT N EBRERS
W BEE B E B AT AN AR B (H ZUBUA RO T M PO AR JE T . R Seibert 258 8 ) 1L
I 55 25 SR BH T Bl 1 A T HRME ST A R R T E ), (ER LA e 25 AR A — e s R M.
ge, FEWNETC S AT FHIOREARES & AN, HERR T X HARFR IRz A . AR SR BB FE N A R 1% T 2
(R 22 R AR IR RO B Ih 5 15 . FLk, 78 F M AR R BV s B sz ma L i) A AT R T R
Fie. . BOEED) . HAEGA RPN T HARAS S I R FATIRYT . BRI, RRHEFE N 51 RT A
MFA A AT T EERHBATRIAS L, [ P9 2228 AN [ B BERST T 2801 A& 5 B e s m B
TR A (2016) WA JEE M (1 £ B 76 A S 7 3 0E 2 s M AR RN A JE R sh 2z Tl rh A Ve, AT -
(OSSR AEAE A T N 7 S RMY S Th 2 TR R B o 208 5 R 52 B5.(2012) ABRME 31 () 71 B, BRL
HAPELE E B A AN B A JFE R D [ RS S o R A AE T o B RR S AR 32 30 (118 S A 15
B SUBHSE, I AEIRTT s L R I O AR IE RLRE 77, i ERL SR B S BREAE
B R SN R, BT B AR EE E A SRR SR, IR H AT BRI TERS,
FE I R RR R = 1 BRI =R

2) EBNPENA RENE 25 TR 2% A I HROL e 58 B BRI o BRI PSR — /N A2 B B RO B I 1
S, TR PR SR R AR B A Y S R AT IRE e S R o O S RS TS5 BT T RE D E R
PHHBE O (BE A, 2013), SN ARIBNL R & B E =2,

Wt 7828 B 32 3 M A% KBRS 0B B TR A FH L L T 8 AN 52 i AL 1) 0 8- AN R] . 2 Tt
RCRTTIHE,  F AR SRR EE(2009)BF 78 0 ZE Bl RS RE 8 S T R ML P38 1 BRAK AR IR 15.3% 178 57,
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LA RTREHESL (2015) FRIRIE FUEE SR U2 B = 3l R A BE A% SRR TN Il pe 38 B BOAUBEIR 1 34% A8 5. X
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MEEAEH, SR B AR AT
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B FLE R B AG S00IE 112 REAT TRV, R E S A RES 1 17 T 611 77 (Kim, Hon
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FEARAN IR — B TE R, TRLZSE — NI RE . BN S QoI AT LERF R A R E TG L RS S
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