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Abstract

Objective: To understand the status and influencing factors of job burnout of nurses, for finding
ways to help nurses to reduce job burnout, and providing a theoretical basis for stabilizing
nursing team. Methods: A total of 1189 nurses in Qingdao were investigated by the Chinese nurse
burnout scale and the Chinese nurse job stressor scale. SPSS17.0 was used for statistical analysis.
Results: Burnout was significantly correlated with job stressors: Common source of pressure in
working environment was highly related to burnout total scores (r = 0.796, P < 0.01); the problem
of workload and time distribution (r = 0.610, P < 0.01), and management and interpersonal issues
(r=0.622, P < 0.01) were moderately related to burnout total scores. In addition, number of night
shifts and high title are the risk factors for job burnout; night shift number (g = 1.367, P = 0.000),
job title (f = 1.318, P = 0.001) and work area in adult nursing (8 = 1.539, P = 0.012) also influenced
nurses’ job burnout. Conclusion: Nurses’ burnout is related to stressors, so that we should streng-
then social support, improve the ratio of nurses’ beds, reduce their work intensity, arrange rea-
sonable shifts, reform night shift scheduling system, and carry out hierarchical management for
nurses, to reduce the level of burnout of nurses.
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HE: THPEHBESIHREEHER, UIRFOBPEAN RRERE BT, NiREHE
ARG SKIE. HHk: RATEPLBVEEERERTEFLTEEAFERR, XHF 5111894+
BT, FitEOWRASPSS 17.08%4F. £&5: PV ESEAREE FETHEEABEEEEME: B
WtE 85 TERE R FEAMR(r=0.796, P < 0.01), BNESS TEERN BISEAE,. EEEABRR
75 TH) F 1R R AR R4 o BEAR SR (r = 0.610, 0.622, P < 0.01). BN L. BREKRERIVAESHERER,
7)LB TERFI R R, logisticsH A4 #1485 R 45 BUNBEEAN (B = 1.367, P = 0.000), BRIRE(B =
1.318, P = 0.001), ERARZ T/E(B=1.539, P=0.012). &it: PLHEEPEER, NIEEW, )
EHMEER, RBIPLERAMAE, BREPLHOTAERE. NMiZSEHE, S3tRstHmsE, st
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Table 1. Demographic data of 1054 respondents
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Table 2. Mean scores of job burnout and job stressors of nurses
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R 9 2.16 £ 0.66
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Table 3. Pearson correlation analysis of job burnout and job stressors of nurses
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Table 4. Logistic regression analysis of abnormal burnout of nurses
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HAFK 0.276 0.080 1318 0.001
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